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U.S. attorney,
a special breed

Tenure Screening Committee (from left to right): Profs. Gerald Abrahams, Donald W. Dowd and J. Ed
ward Collins.

Tenure plan: a first

By TOM MCGARRIGLE
This year will mark the first
time in the relatively brief
existence of the Villanova Law
School that the decision con
cerning faculty tenure will be
based upon a formal policy and
carried out through a specified
procedure.
The decision to grant tenure —
a decision of great importance to
the entire law school community
— will be made as to Professors
Barry, Levin, Wenk and Packel.
(A grant of tenure means that a
faculty member has been ap
pointed without a specified ex
piration date, except for the date
of his retirement, and that his or
her employment will not be ter
minated except for adequate
cause.)
An important part in the new
tenure procedure is the recom
mendation of the Tenure Screen
ing Committee, consisting of Prof.
Gerald Abraham, who serves as its
chairman; Assoc. Dean J. Edward
Collins; and Prof. Donald W.
Dowd.
Abraham said that prior to
adoption of the formal system in
May of 1973, the determinations
on tenure were made by the dean
of the law school, with no formal
input or vote taken by the tenured
faculty. Abraham added that he
knew of no person being denied
tenure or of any tenure fight in the
history of the school.
Rather, as a practical matter,
the dean of the school and the
tenured faculty members would
make it known to an individual
that his chances for tenure were
dim and that that individual would
then voluntarily seek employment
elsewhere.
AALS Requirement
The impetus behind the change
from the informal to the formal
system was a requirement for ac
creditation by the Association of
American Law Schools (AALS)
that the faculty exercise a sub
stantial degree of control over

renewal or termination of term ap
pointments. Additionally, the
American Bar Association, (ABA)
in Standard 405(d) and Annex 1 of
its Standards and Rules of
Procedure for the Approval of Law
Schools, require that a ". . . law
school shall have an established
and announced policy with respect
to academic freedom and tenure of
which Annex I herein is an ex
ample but is not obligatory."
Annex I, entitled "Principles of

Academic Freedom and Tenure,"
emphasizes the need for tenure to
ensure (1) freedom of teaching and
research and of extramural ac
tivities and (2) a sufficient degree
of economic security to make the
profession attractive to men and
women of ability. It provides for a
tenure policy whereby the precise
terms and conditions of every ap
pointment are stated in writing
and are in the possession of both

(Continued on page 2)

By CLEMSON N. PAGE, JR.
David R. Strawbridge, Villanova
'71, was sharing some reflections
about the life of a trial lawyer —
and especially the prosecutorial
breed of which he is a member —
with a curious law student one
evening recently.
Strawbridge is currently an
assistant U.S. attorney in Phila
delphia, and a former member of
the Philadelphia District At
torney's staff.
His career as a trial advocate
hit its highest point to date last
February 27, while he was still in
the DA's office, when he was
called upon to represent the Com
monwealth against Andre Martin,
a 15-year-old North Philadelphia
youth charged in the slaying of
Philadelphia policeman John
Trettin.
Trettin was shot on Wednesday
night, Feb. 25. Philadelphia news
media jumped on the story. Mayor
Frank L. Rizzo vowed to "get the
snake who did this." And the
following Friday morning, when
Strawbridge walked into his office,
he found that by some process he
still professes not to fathom, the
case was his.

Budget planned hy SB A
By JEFF LIEBERMAN
The Student Bar Association (SBA) has adopted a
budget of $6,160. for the 1976-77 school year under
recently promulgated guidelines designed to
promote greater planning and organization by
loosely-run student organizations. In recent years,
funds have been left over at the end of the year due
to poor planning by student organizations and slack
budgeting by the SBA. To alleviate this problem and
give the SBA greater control over the budget and
calendar, new tighter regulations have been enacted.
Student organizations are now required to submit
detailed requests for funds to the SBA, including
specific budgets and tentative dates for activities.
Budget requests must be received at least one week
before the scheduled budget meeting and groups
seeking funds are required to have a representative
present at the meeting to answer any questions that
might arise.
Funds are then allocated by the SBA only for
specific purposes and if the organization later'
desires to spend the money differently, it must
receive SBA approval. This requires greater plan
ning on the part of the organizations, as a result of
which it is hoped that they will be more likely to
carry through with their plans. According to Sam
Becker, SBA treasurer; "We tried to be tighter than
we were in the petst. We were much stricter in our
allocations and were almost certain that everything
we allocated would be spent."
Spent on Parties
In addition to the specific allotments, almost
$500 was left unallocated for programs which might
come up during the year. Much of the excess last
year was spent on farewell parties for departing
professors.

Of the total funds available to the SBA ($6,160),
$3,000 comes from the university, the remainder
from $5 per year SBA dues, which is included in the
tuition. The law school does not receive the $3,000
from the university in a lump sum, but only upon
presenting proof of specific expenditures. The funds
procured through the SBA dues must be totally
exhausted before any moneys can be obtained from
the university.
Becker feels that $6,160 is a reasonable amount
for the expenses of student organizations.
"Most people don't want very much from their
SBA," he noted. "Most people are commuters who
come here during the day and then leave. Most
people aren't affected by the SBA."

(Continued on page 9)

SBA members meet to discuss issues connected with
the coming year's budgetary needs of student or
ganizations.

"I knew it was going to be a
high-visibility case," he said, "but
I had no idea it was going to be
anywhere near this big."
A jury of four men and eight
women convicted Martin of firstdegree murder in early Sep
tember.
"The jury had no trouble with
the question of guilt or in
nocence," Strawbridge said.
"They heard testimony for
something like 10 or 12 days, and
they decided the case within two
or three hours — pretty quick for
having
heard
that
much
testimony."
Life or Death
But the tough issue came up at
the penalty stage of the trial, when
the jury was called upon to decide
whether or not Martin should facet
the death penalty.
"I've heard it said that juries
really can tell, that they can really
get a feel for what you're thinking.
In the Martin case, I had pretty
strong feelings that if I was on
that jury, I would never have voted
to execute him," Strawbridge said.
"I was told by people who
watched the trial pretty closely
that my feelings really showed
through when it got to the penalty
stage."
After deliberating six hours, the
jury reported it was hopelessly
deadlocked. The next day, after
four more hours, their report was
the same. The sentence therefore,
was life imprisonment.
Although Strawbridge has no
doubt that the Martin case has
been his bigh-water mark so far,
he doesn't think it's had a directly
beneficial effect on his career. At
the time of the Martin trial,
Strawbridge was a lame duck in
the DA's office, having accepted,
the job in the U.S. attorney's office
a few weeks earlier. Unlike the
DA's office, the federal govern
ment doesn't permit its staff at
torneys to engage in private prac
tice.
So, although it couldn't have the
effect of bringing in clients,
Strawbridge did say his success in
the Martin case has brought him
"some recognition" among his
colleagues at 6th and Market.
Likes Solid Citizens
Strawbridge is sensitive to
juries, attuned to the types of per
sons who are likely to comprise a
jury whose views will be com
patible with those of the
prosecution. He was asked what
characteristics he looked for in
the Martin case jurors.
"I don't think I was looking for
anything different than we usually
looked for," he said. "The
prosecution primarily likes to try
to find people who show stability.
Typically, I like somebody who is

(Continued on page 4)
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Tenure screening process formalized
(Continued from page I)
the institution and teacher before
the appointment is made; that the
probationary period of a nontenured faculty member not ex
ceed seven years; that during the
probationary period a teacher
should have the academic freedom
all other members of the faculty
have; that a termination for cause
of a continuous appointment
should, if possible, be considered
by both a faculty committee and
the institution's governing board;
and, where the facts are in
dispute, the teacher be given
notice of the various objections
and have an opportunity to be
heard.

contact with the faculty members.
• Interviewing any other in
dividuals who might have relevant
information concerning the
faculty member's performance.
• Reviewing any publications
written while at the law school.
• Conferring with other mem
bers of the faculty concerning the

Tenure Policy

As a result of the ABA and the
AALS requirements, the law
school formed a temporary com
mittee to draft a tenure policy,
which was approved by the
tenured faculty in 1973. Under the
tenure policy and procedure, the
dean of the law school, the tenured
faculty and the Tenure Screening
Committee are to consider the
following factors in making their
reccomendations.
• Teaching effectiveness, which
includes preparation, knowledge
of the subject matter, ability to
communicate ideas and access to
students.
• Contribution to the law
school, including service to the
law school beyond regular
teaching responsibilities; e.g.
work on committees, participation
in faculty meetings, participation
in special programs and co
operation with other faculty mem
bers.
• Scholarship, constituting re
search and writing which makes a
substantial contribution to legal
scholarship.
• Contribution to the uni
versity, the community and the
profession, which consists of ser
vice on the University Senate and
university committees and par
ticipation in university ed
ucational programs, community
organizations and bar as
sociations.
• The academic needs of the
law school.
The formal^ tenure process
begins with the Tenure Screening
Committee notifying the faculty
member at the end of the second
year at the law school that he or
she may elect to have the tenure
recommendation made at the end
of the third year or wait until the
end of the fourth year. Thus, the
dean's recommendation to the
president of the university con
cerning tenure is made no later
than November 1 of the faculty
member's fifth year at the school.
The screening committee's in
vestigation of a faculty member
consists of:
• Soliciting the views of
students and alumni who have had

Prof. Joseph R. Wenk

Prof. Leonard Packet

individual's perforniance.
• Interviewing any person
suggested by the individual
seeking tenure .
• Reviewing all information
submitted by the faculty member.
• Observing the faculty mem
ber's classes with no prior notice.
After completing its in
vestigation, the committee will
then give its recommendations to
the tenured faculty along with a
statement of the reasons for the
committee's decision. A copy of
this report also is sent to the
faculty member seeking tenure,
who has the right to review the en
tire contents of the file. Ad
ditionally, the individual seeking

president of Villanova, through
the vice president for academic af
fairs, James J. Cleary. A copy is
given to the individual seeking
tenure.
The tenure policy also provides
that this procedure need not be
followed in exceptional cir
cumstances in which a faculty
member's background, such as
prior teaching experience or an
outstanding record in practice,
dictate that the tenure recom
mendation be made at an earlier
time.

tenure may submit written com
ments on the committee's report
to the tenured faculty before the
faculty makes its recommendation
to the dean. The recommendation
is determined by majority vote.
Abraham said that the com
mittee is considering drawjng up a
special evaluation fojm to be given
to the classes now being taught by
the four faculty meinbers in the
hope of getting a greater per
centage of student response than
has traditionally been the case
with the SBA evaluation forms.
The evaluation forms in the psist
have been criticized as being mis
leading, especially in cases where
only 50 percent of the class
responded.
In response to a question con
cerning direct student input into
the tenure screening process by
having a student on the com
mittee, Abraham said that that
proposal had been considered and
rejected by the faculty in 1973,
primarily due to the personal and
confidentiil nature of some of the
information that the committee
receives.
This type of information is
made available only to the com
mittee members' and is not dis
closed to the members of the
tenured faculty when the recom
mendations are made. However,
Abraham said that a proposal in
volving the formation of a separate

Prof. Robert A.J. Barry

student screening committee,
which would consider less con
fidential, but more student-related
matters such as teaching ef
fectiveness and approachability,
would be worthwhile and could be
sent to the Student-Faculty Com
mittee for consideration.
Reasons Necessary

The tenured faculty's recom
mendation to the dean must be ac
companied by a written report
containing the reasons for the
decision. Again, the individual
seeking tenure is given a copy of
the report. The dean of the law
school, in making his tenure
recommendation to the university
president, will first consider the
report of the tenured faculty and
consult with the individual con
cerning his status. Finally, the
dean will submit a written report
containing his tenure recom
mendation, and the reason for it,
to the Very Rev. John M. Driscoll,

Student Input Stressed

Abraham has stressed the im
portance of student input in the
tenure screening process. The
committee has reviewed the SBAsponsored course evaluation forms
and has posted a sign on the
bulletin board inviting students to
see one of the committee members
to give their views on the four
faculty members seeking tenure
this year.

Prof. Leonard Levin

National study aids job hunt
By
CHRISTINE WHITE-WIESNER
Assistant Dean

Many persons have employment
commitments during the third
year of law study and prior to
graduation. There are, however,
many others interested in em
ployers who make employment
commitments only to those who
have passed the bar. Bar an
nouncements vary considerably
throughout the nation — any
where from September to late
December. In order to include
those graduates who were seeking
employment with employers who
make hiring decisions only after
the bar results have been an
nounced, the National Association
for Law Placement (NALP)
decided to conduct its annual em
ployment study in January and
February. This allowed graduates
admitted to the bar ample time to
follow up job leads at medium-to
small-size-firms and in rural areas
of the country.
When the NALP survey was
conducted there were 130 member
schools of NALP. The survey was
sent to all NALP schools and
other ABA-approved law schools.
Most schools responding to the
survey were NALP members.
They represented a wide range of
schools; urban, suburban, and
rural; state and private; wellestablished to recently estab
lished; national and regional;
small, medium and large-size
schools.
A total of 112 schools responded
to the survey. Six other schools re
ported that their first classes
would not graduate until 1976.

Ass't Dean Wiesner

Several other placement offices
did not have secret£irial assistance
to individually follow up every
graduate

Employment Categories

Penn graduates found em
91.4% Employed
When the NALP survey was ployment in 22 states. Temple
conducted, 91.4 percent of the graduates went to 20 states.
graduates were employed, 7.4 per Rutgers-Camden had 17 states
cent were still seeking legal em represented, and Villanova re
ployment, and 1.2 percent were ported 13 states.
The number of surveyed
not seeking employment. Of the
7.4 percent still seeking legal em graduates who found work within
ployment, most were confining Philadelphia was 343; 188 from
their job searches to extremely Temple, 81 from Villanova, 56
limited geographical areas (fre from Penn and 18 from Rutgersquently one city). Many others had Camden. This did not include
not started to look for law-related graduates^ practicing in the
jobs until shortly before the sur suburbs of Philadelphia. The
vey was conducted. The number of graduates from the four area law
unemployed graduates who had schools in the chart above ac
not passed the summer bar counted for about three-quarters
• of the law school graduates of 1975
examination was not known.
who found jobs in Philadelphia.
The report on the Class of 1976
The following chart indicates
where the, employed members of will be conducted during the win
the Class of 1975 at Villanova, ter of 1977 by Dr. Nick A.
Temple, Rutgers and the Univer LaPlaca, assistant dean of the
sity of Pennsylvania found legal University of the Pacificemployment, first by percentage McGeorge School of Law.
for comparative purposes with the Editor's Note: The NALP Class of
NALP national study and then by 1975 employment report was writ
number of graduates, as noted in ten by Dean Wiesner and
published in June of this year.
the parentheses.
NALP
National
Study
51%

Private Practice
Public Interest
6
Indigent Legal Services
Pre-paid Legal Services
1
Business
10
18
Government
Judicial Clerkship
9
2
Military
Academic (teaching.
advanced study, etc.)
a
Other
1
® 1976 National Association for
Law Placement

Temple
38% (128.5)

^Villanova
45% (82)

RutgersCamden
39% (53)

Penn
sylvania
46% (76)

7 (25)
1 (1)
12 (41.5)
23 (81)
12 (43)
1 (4)

7 (13)
0
11 (20)
17 (31)
15 (27)
4 (7)

9.5 (13)
0
3 (4)
15 (20)
29 (39)
1 (1)

7 (11)
0
6 (10)
14 (23)
19 (31)
1 (3)

4 (13)
1 (2)

0
1 (2)

3 (5)
1 (1)

6 (10)
0
-
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Sole practice in a Bleak House
Editor's Note: This is the first part
of a two-part series.
By JAY COHEN
Thinking of the prospects for
finding
employment
after
graduation brings to mind Dickensian images. The trouble is
deciding which image one should
dwell upon; the elation of the
crowds in A Tale of Two Cities or
the hopeless mystery of the Chan
cery suit in Bleak House. With the
future beckoning, is it the best of
times or the worst?
The figures are not good; it is a
buyer's market where new at
torneys are concerned, according
• to the October issue of the
American Bar
Association
newsletter. Bottom starting
salaries have dropped slightly and,
in general, "are not keeping up
with the cost of living."
This may prompt some new at
torneys to consider more seriously
going out on their own directly
from law school. Of course, this is
no new development; individuals
have always struck out on their
own either straight from school, or
after a short 'apprenticeship' with
an established firm. Today, even
that period of trial and error may
be out of the reach of many.
Management firms are calling it
a "lawyer glut," a simple matter of
too much supply and relatively lit
tle demand. Ward Bower, of Altman and Weil, legal management
consultants in Ardmore, told The
Docket that while some 30,000
lawyers graduate each year, only
17,000 to 18,000 find jobs as
lawyers.
- •
*
In the face of such gloomy
figures, starting one's own firm
aissumes new powers of suggestion
as an alternative to the uncertain
search for a job .with an
established firm.
Starting Salaries
The tribulations of job seeking
are at hand and law students are
well aware of the conditions which
attend that endeavor. Perhaps
they are less certain as to general
market conditions. Here are some
facts:
For those in the top 10 percent,
starting salaries in small firms lag
some $4,000 to $5,000 behind those
in firms having 40 or more mem
bers. For the other ninety percent,
the gap is even wider. '
The same gap exists for asso
ciates' salaries. The range of aver
age salaries is $23,800 in small
firms, to $31,500 in large firms.
Corporations have swallowed up
large numbers of attorneys in
recent years. While the number of
attorneys in corporate law sec
tions was 11,000 in 1951, it is now
about 33,000.
The general rule is the larger
the city, the higher the pay. Thus
the range of starting salaries in
Washington, D.C., last year was
from $13,500 to $21,000, for a non
patent firm. In Milwaukee,
salaries ranged from $ll,OO0 to
$17,500.
The market is dominated by
large firms and corporations in
large ci^es. And the message is
that if one wishes to maximize ear
nings, at first, one must be pre
pared to choose from these firms.
Fringe Benefits
In some respects, they are a
bigger ball park and a more
challenging and ultimately more
rewarding game. Besides higher

salaries they offer things like pres
tige and security which smaller
firms can't match. Just the size of
a large firm would seem to imply
that each member would have less
responsibility than in a smaller
firm.
And yet, it is that very size
which is a large firm's major
liability. It is relatively easy to fall
into cubby-holed obscurity in a
firm of 50 or 100, and the size may
militate against ready mobility to
the extent that one's in-group
savvy may count for more than his
skill.
There will be those who wel
come the social challenge and
have a defiant attitude toward the
possibility of obscurity in a large
firm. The problems which others
may have with this are set forth in
the tart words of California at
torney, Jay Foonberg, author of
the book. How to Start and Build a
Law Practice.
"If you want to work three
months to two years in some law
firm's library doing scut work for
other lawyers, constantly being
scrutinized under
magnifying
glass for fear you might do or say
something inappropriate, then
choose a firm ... If you have no
qualms about who your clients are,
then join a firm."
High Overhead
It must be emphasized that
going into sole practice is not the
perfect resolution of the dilemmas
to which Foonberg alludes, albeit
tongue in cheek. At best, ac
cording to Ward Bower of Altman
and Weil, it is a tradeoff between
the advantages of being selfdireeted and the economic cUsadvantage of not being able to
utilize economy of scale as do
larger firms.
These limitations work them
selves out in several ways:
• The sole practitioner must
assume the role of legal handy
man; 75 percent of his practice
will be general work as compared
to about 50 percent in a firm.
• The sole practitioner will suf
fer from constant malnutrition of
facilities. His library, if any, will
be small. Large commitments will
be beyond his power.
• Hours will generally be longer
(although, if volume permits, and
it usually does, they will be at the
sole practitioner's leisure), and
the sole practitioner will have to

fill all of the normal functions of
secretary, bookkeeper
and
paralegal.
• Illness will be the bane of the
sole practitioner.
• Income will be limited at
first, and may always be lower for
the sole practitioner than for his
counterpart in a firm.
• The sole practitioner will
have to pay an overhead which is
about 50 percent of his gross, as
compared with about 30 percent
for a firm.
These drawbacks will hold true,
although somewhat less so, for a
small firm of from two to six mem
bers, which will be hampered by
the same inability to utilize
economy of scale as is the sole
practitioner.
These Eire discouraging com
parisons which seem, on their
face, to overcome what solace may
be had from the independence of
Robert Weil and Mary Ann Altaian, authors of HOW TO MANAGE
YOUR OWN LAW OFFICE.
sole practice. From them, one can
imagine Dickens' character. While most people look at this
larger management services of
Nemo, in his garret, dying without
fered by such firms as Altman and
period as a time for gaining ex
the world being aware of his
Weil or David J. White and As
perience, Foonberg labels it "a
existence. Or perhaps because the
sociates, of Chicago.
crutch" and says the experience
world didn't know.
will be too limited in many firms
Still, as Altmand and Weil state
Risks of Failure
to provide the expected benefit.
in their book Gow to Manage Your
This is too poetic and tragic, an
Law Office, all lawyers must
Once you have made the
exaggeration, of course. Attorney
"maintain a high consciousness
decision to start your own prac
Foonberg is quick to recognize the
level concerning the management
tice, you will need about $2,000, by
liabilities and risks of failure. But
of their professional lives." Other
Foonberg's estimates, in addition
he is optimistic because of his own
wise, everyone loses out,
to living expenses for a year. This
success.
especially the attorney, whose rise
is in order to purchase some of the
"It took me five years until my
from a flegling practice was not
most rudimentary tools of a prac
cumulative earnings as a self- tice such as stationery and a used
exactly poetic.
employed lawyer equalled what
typewriter and to make downmy earnings as an employee would
payments on modest furniture, the
have been," he said. "But after the
office rent, telephone service and
fifth year I was ahead of my
malpractice insurance.
friends and I've never fallen
Foonberg stresses the imbehind J on either a yearly or ,portance
The shingle's up, the phone's turn
of
adequate
cumulative basis."
capitalization. To miscalculate
ed on.
Foonberg has begun to spread
Your stationery's comin';
would be fatal; if the sole prac
this message in a series of
Your mind is set on "ready"
titioner closes his doors because
American Bar Association- he runs out of money, he will leave
And your secretary's hummin'.
sponsored, regional seminars,
behind clients with long
growing out of his original lec memories.
Now all you need's a client,
tures on behalf of the California
'Cause it's gettin' right emSolicit Large Firms
Bar Association. Seminars already
As for getting clients in the first
barrasin';
have been held in Philadelphia
The only people walkin' in
place, Foonberg has many ideas.
and Chicago and are being planned The sole practitioner can and
Are guys from West and Harri
for New York, Houston and Hilton
should actively solicit larger firms
son.
Head, S.C.
for the cases which they don't
In his talks and writings, Foon
The people other lawyers send you
want: domestic relations, land
berg stresses the ultimate lord-tenant, small claims. These
Always seem to be
viability of sole practice, though are simply uneconomical for the
The kind who have big problems
he reminds his audiences that it is
But cannot pay the fee.
large firm to handle; but for the
not for everyone.
sole practitioner, they are bread
He urges starting lawyers to and butter at first.
The overhead keeps going up;
forego the traditional appren
In addition, the sole prac
Your biggest case you lose.
ticeship with an established firm. titioner can look to insurance ad
And then the Bar sends you a
justers and lawyer referral serv
note:
They want a check for dues.
ices. Some of the clients sent his
way may have affairs which need
Your friends all think that you are
continuous attention. If they are
rich
satisfied, they will be a valuable
'cause you are now a lawyer;
and steady source of income for
Yet, while your bills are pilin' up
the sole practitioner.
But the most important way to
Your draw is gettin' smaller.
get clients is to go where the
clients are. Foonberg relates a
And then one day it happens;
Your practice stsirts to grow.
story of a sole practitioner who
You get another office
rented a storefront by a bus stop
As you start to make some
and across the street from a phone
dough.
company office building. By
opening at seven a.m., he could ac
Your wife picks out a modern
commodate the people who other
home
wise would have missed a day's
And you look at new cars.
work to see an attorney — or
Your secretary gets a raise;
maybe not have seen one at all!
You stftrt to smoke cigars.
' Foonberg's sole practitioner is
the model of frugality, doing
And then you see the reason;
everything possible for himself.
Yes, you have finally learned it:
And there are other cost-saving
devices such as utilizing the
The good life feels much better
various legal filing services. Of
If you went out and earned it.
course, at the level of a novice sole
J. Norman White
practitioner the ways to save will
Lake Wales
involve just plain common sense.
Jay Foonberg, author of HOW TO START AND BUILD A PRAC
Courtesy
of
Florida
Bar Journal
There will be no need for the
TICE.

Starting a practice
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Alumni toast success
By JAY COHEN
Sixty-five members of the
Villanova Law School Class of
1966 held their 10-year reunion
here, October 23. Laughter, good
food and drink were in abundance
at the affair and it was, as Dean J.
Willard O'Brien said, "a night to
renew old friendships."
It was a night, too, for serious
reflection on the past, with a sense
of achievement and an ap
preciation of the law school's part
in helping to attain that success.
The alumni were solemn as they
received Dean Associate J. Ed
ward Collins' toast. Calling him
self "the oldest white man alive,"
Collins said, "I'm glad to see you
out of your swaddling clothes."
But before such solemnities,
and before the fruitcup and wine
and blue china and wine, there
were cocktails and hors d'oeuvres
and a fireplace atmosphere
straight from a Norman Rockwell
print.
Couples poked fun at the class
picture, saying: "The ears haven't

gotten any shorter," or making
joking references to the hair styles
then. They joked, but it was true.
THE WET HEAD WAS DEAD.
Some wives were heard to
introduce themselves by their
status during the three years of
law school.
"He used to come up to State a
lot" or "No, we waited." And
many enjoyed recounting the story
about Dean Collins, who once told
his students to look to their right
and left because one of their
classmates wasn't going to make
it.
There was a serious discussion
by the members at bar of the
famous case of Beefeater's, with
some dissent as to the reliability
of a Bourbon king for setting
precedent.
The green-jacketed corps of
Kelly's caterers moved about with
discipline and humor, even when a
certain criminal attorney objected
to Kelly's introduction of saltines
disguised as pizza. The rotund
Kelly, himself, was ever vigilant.
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and gave The Docket tips on
processing beef for profit.
The Dean Speaks
At dinner, alumni, who had
come from as far away as Chicago
and South Philadelphia, were
greeted by Dean O'Brien, who
congratulated them on their suc
cess, adding; "My students are the
direct beneficiaries of your suc
cess."
O'Brien spoke also of how the
school had grown since its in
ception. In the first five years,
Villanova graduated 143 lawyers,
while in the last five it had
graduated 970, he said.
At the conclusion of dinner,
James Gannon related to his for
mer classmates the "marriages"
which some had been fortunate
enough to secure; Deputy Mayor
Mike Wallace's marriage to
Frank Rizzo, Nino Tinari's be
trothal to Salvatore Soli and
Rich Phillips' wedding to basket
ball star Howard Porter. It was
duly noted at the time that the
idea of such consummated affairs

Class of '66 renews old friendships at 10-year reunion.
produced a smile on the face of
current
Villanova Prof. J.
Clayton Undercofler.
Dinner adjourned and the
alumni moved back to the student
lounge. There, some of the awk
wardness became warm and con
vivial laughter and the comments
turned away from reminiscences
to current events.
It was impossible, of course, to

know the thoughts of all those who
were present, but the room
seemed to grow warm with the
renewal of old friendships. And no
matter what had previously been
said in jest or even was still said
laughingly, it seemed that the true
nature of the evening had been
fully brought home: that here were
the sons of a school who had truly
distinguished themselves.

School celebrates
annual Red Mass

Class of '66 graduates as they appeared prior to graduation.

Strawbridge says "system works
system," he said, "I think about
my jury experience, and my
a solid-citizen John Q. Public type overall impression is that the
of person. That kind of person, in system really functions well. It
our experience, feels a much really does what it's supposed to
stronger stake in the community do.
"I don't know of a better way,
and the outcome (of the trial)."
short of computers or something
The news media have charac
like that,^ of figuring out whether
terized Strawbridge variously as
someone's guilty or not guilty,
"low-key,"
a
"gentleman
than having a situation presented
prosecutor," and generally as
to 12 people in the orderly fashion
unlike the strident, disagreeable
that the trial system dictates, and
prosecutor of dramatic invention.
then letting them decide."
Strawbridge answers that he can
Although Strawbridge says he
be firm in his dealings with ad
doesn't get back to Villanova as of
versaries without resort to court
ten as he'd like to, he has fond
room histrionics.
memories of the place, with one
"I'm not generally a ranter or a caveat.
raver or a yeller or a screamer,"
Emphasis on Defense
he said. "It's just not consistent
"This is not a criticism," he
with my personality."
said, "but I have a distinct im
pression that when I was in law
While he was at Villanova,
school, the emphasis in the
Strawbridge planned to enter
private practice after graduation. criminal law courses seemed to be
During the year he worked, he had upon training defense lawyers.
"Most of the hypothetical
been associated with a solo prac
titioner in the city, and had plan situations that were thrown out
during class discussion seemed to
ned to join his former employer as
be geared toward getting you to
a partner.
think like a defense lawyer, and I
"But at the same time," he said,
remember not even conceiving the
"there were a lot of my friends
possible notion that I could ever
from Villanova and other places
be a prosecutor — that they were
who had joined the DA's office,
big, bad, evil things."
and they talked as if they really
So it was not without certain
liked what they were doing. And I
doubts that Strawbridge embarked
was starting to do accident cases
on the career of a prosecutor.
and estate work and other stuff
Even after he joined the DA's
that was much more dry."
staff, he recalls doubts as to
"When I think about my feeling
whether he really wanted to be in
generally about the trial advocacy
volved "in trying people and
(Continued from page 1)
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having them go to jail and all
that."
"I was much more liberal then
than I am now," he added. "I
guess that happens to a lot of
people when they get over 30."
With
his
one
caveat,
Strawbridge gives Villanova high
marks for the training he received
here, and says courtroom practice
contained few embarrassing
moments.
"In retrospect," he said, "I
think the trial practice course was
very realistic. That's really very
much what it's like."
One embarrassing moment
came early in his career with the
DA's office.
"It was before Judge Glancey,
chief judge of the Municipal
Court, and I did something you're
always told not to do while you're
in law school. A question was
raised and I couldn't put my finger
on the answer right away, so I told
the judge something else that I
knew very well, instead of the an
swer to his question, and I got
called down for it,"
Today, many trials later,
Strawbridge is sanguine about his
choice of legal practice and the
prospect of some time spent learn
ing the ropes as a federal
prosecutor. He mentioned the
possibility of entering private
practice at some point in the
future.
"But I don't know. I just want to
take it one year at a time. I like
very much what I'm doing now."

By SUZANNE BLACK
The annual Red Mass of
Villanova Law School was cele
brated October 29 in St. Mary's
Chapel. The Votive Mass of the
Holy Spirit was offered to invoke^
the Divine Blessing on all who
study and teach in the law school.
_The Red Mass had its origins in
France during the fourteenth cen
tury. It was first celebrated in
England in 1310 at the opening of
the Michelmas term at West
minster Abbey during the reign of
Edward I. The traditional Mass
was first introduced to the United
States in New York, on October 6,
1928.
The Red Mass derives its name
from the color of the vestments
worn by the priest. It is celebrated
in honor of St. Ives and St.
Thomas More, the patrons of the
legal profession.
Concelebrating this year's Red
Mass were the Very Rev. John M.
Driscoll, O.S.A., president of Vil
lanova University; and two past
presidents of the University, the
Rev. Edward J. McCarthy, O.S.A.,
and the Rev. Robert J. Welsh,
O.S.A. The music for the Mass
was provided by the Villanova
Singers under the direction of
Herbert Fiss.
Dean Speaks
Dean J. Willard O'Brien
delivered the address to the
assembly at the Red Mass. This
marks the first time that a layman
has spoken at the religious event.
Dean O'Brien directed his re
marks to the judges, lawyers, and
educators present who, he said,
collectively comprise a group "in
fluential enough to affect the
operation of our entire legal
system."
There is a need for those who
possess authority, according to
Dean O'Brien, to take positive,
constructive action to correct
deficiencies which abound in the
legal system. He feels that
"lawyers can and must develop a
system through which justice for

Dean O'Brien became the first
layman ever to speak at the an
nual Red Mass held at Villanova
October 29.
individuals and for the community
can be achieved."
A reception and dinner for 300
alumni, judges, administrators
and faculty of the law school was
held at Garey Hall following the
Red Mass.

Alumni
Briefs
Joseph R. Polito, Jr., '63, an
nounces the opening of his offices
for the general practice of law, 227
South High Street, West Chester,
Pa.
^

Mark N. Cohen, '73, is assistant
attorney general with the Penn
sylvania Department of Justice.
:|c *
Marc Schwartz, '76, announces
the opening of a partnership for
the general practice of law under
the firm name of Schwartz & Sch
wartz, Monroe Professional
Building, Media. Pa.
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Changes in ocean law
needed to meet crises
By RENEE McKENNA

Dr. John J. Logue, associate
professor of political science at
Villanova University, addressed
students at the law school recently
on the modern development of the
law of the seas.
Logue, an activist and student
in the field and director of the
Villanova University's World Or
der and Research Institute, stated
that the seas are a source of
tremendous natural wealth and a
major vehicle toward international
cooperation and peace through
world-wide development of this
resource.
Logue, who became involved
with the movement toward a new
marine law eight years ago, has
written and published several ar
ticles on the topic and has
published a book, The Fate of the
Ocean, in which he discusses the
drastic changes in ocean law he
sees as necessary in order to meet
the crises threatening the Earth's
waters.
Riches in the Sea

In his speech, Logue called the
ocean revolution, "one of the most
dangerous and, potentially, one of

the most promising things going ternationally," according to
Logue. The national response has
on in the world today."
been the most triumphant thrust
The ocean consists of 70 per
to date. Yet, he feels that the cure
cent of the Earth's surface and of
fers man a trillion dollar op under his approach might be
portunity if developed properly. worse than the illness, since
However, he added, "Presently, uniformity of law will be totally
the law of the sea is inadequate to lost.
"The ocean belongs to the
deal with the technology of
modern man and his 'Midas World; pollution of one area also
-pollutes -another area," he said.
touch'."
He advocates formulation of
According to Logue, the
traditional law of the seas has two laws on the international level as
important characteristics; unifor the only solution.
mity and freedom of the seas —
"The common heritage of
freedom to sail and fish wherever mankind must take a key position
and whenever desired. He noted in any international treaty
that this trait is based on two un argument," he said.
derlying assumptions; (1) that the
The Third United Nations Con
wealth of the seas is inexhaustible
ference
of the Laws of the Seas
and (2) that the oceans can never
which convened in New York City
be harmed by using them.
Neither of these have proven to was an attempt to reach such a
be true, he said, and new laws are result through an international
'
necessary to replace the laissez- agreement.
In conclusion, Logue said that
faire system in light of the recent
technological revolution which hM more immediate action is needed
exploited and polluted the seas to in the law of the seas. If not, all
that will be left of the "common
the point of ruin.
heritage of mankind" will be a few
Several Responses
"There have been several fish and some dead seaweed. Forty
responses to the call for new laws, percent of the ocean is already
both
nationally
and
in dead, he said.

Speaks at Bryn Matvr

Halimi as L'advocate
By MARITA TREAT
L'advocat (masculine gender) is

lawyer in French. Gisele Halimi,
member of the bar of the Paris
Court of Appeals, has created the
word L'advocate to describe the
woman lawyer in her country.
The striking, Tunisian-born
Halimi, clad in form-free
burgundy velvet and silk, ad
dressed a hall full of feminists and
Francophiles (of both sexes) re
cently at Bryn Mawr College on
"The Cause of Women."
Sprinkling her speech with Gal
lic charm and-such derisive com
ments as, "There is no phallus,
but triumphauit!" Halimi, legal
counsel for international feminist
causes, discussed the evolution of
women's legal rights in France.
Changes and improvements in
the law regulating abortion, rape

and divorce are but the surface of
the iceberg, according to the cofounder and co-president of the
feminist organization, Choisir.
Jail Penalty
Choisir worked on the bill for

French Code 317 which just last
year repealed the penalty of jail
for those convicted of having an
abortion. The new law permitting
abortion will expire in five years,
however. Furthermore, in prac
tice, abortions are very expensive
and difficult to obtain. Very few
French doctors and hospitals will
perform abortions, because they
"hate to do aspiration and suc
tion."
• "Social security to underwrite
the cost of abortion was requested
in Choisir's propostion for the law,
but did not succeed," Halimi said.
Rape in French courts may be

summed up in three words; very
few prosecutions. Has France had
anything to compare with the
recent ruling in the U.S. for
bidding the questioning of rape
victims about their past sexual ex
periences?
Ask Anything

"Under Civil Law, you may ask
any question," Halimi explained.
"The witness may answer or not.
The judge, not the prosecution, is
the worst."
Halimi tossed her tawny hair
and explained how one judge told
her, "But I don't understand why
you are making a claim for this
client. She was not a virgin."
Thou^ rape is criminal in
France, in practice all rapes are
treated as misdemeanors, the
cases going before civil tribunals.
Attorney Halimi is working to get
rape prosecuted as a felony, with
public prosecutions iix criminal
courts.
Although there are many female
lawyers in France, they primarily
work in the background, doing
.research and preparing briefs for
male lawyers who "get all the
glory," according to Halimi.
Off With Her Head

Gisele Halimi, French attorney who spoke at Bryn Mawr College on
"The Case of Women," saying that improvements in French law con
cerning women are only the surface of the iceberg.

Dr. John J. Logue, director of Villanova University's World Order and
Research Institute.

Political tactics win
for Camden 28
By LORRAINE FELEGY

David Kairys, one of the at
torneys who successfully defended
the Camden 28, talked to students
October 28 about political trial
tactics. Kairys suggested looking
at the issues, their significance in
an historical context, and the
people involved to determine what
strategies to use.
The ctse of the Camden 28 dealt
with the prosecution of antiwar
activists who were found, in
August 1971, in the Camden draft
board office ripping and shredding
the files. The FBI agents had
known of the plan since the spring,
and had the activists of the group
under surveillance ever since.
Many times during these months
the FBI had opportunities to
arrest the defendemts for con
spiracy, but did not.
According to Kairys, the FBI
had just erred in a similar case by
arresting other antiwar activists
in Harrisburg, Pa., without suf
ficient proof. With this em
barrassment behind it, the FBI
wanted to make sure it didn't hap
pen again. It wanted to catch the
Camden 28 in the midst of their
illegal conduct.
To ensure the success of the
operation, the FBI planted an in
former within the group of ac
tivists. With the aid of the FBI,
the informer planned the entire
break-in and provided all the
necessary equipment.
Since the defendants were pre

disposed to commit the crime, the
defense of entrapment was not
available. Instead the defense of
"overreaching government ac
tivity" was used. This theory had
the support of Justice Frankfurter
and the 9th Circuit, its basis being
that if the government manu
factures the crime, even though
the defendant may be predisposed
to commit it, than the defendant
cannot be found guilty of the
crime. With this defense, ac
quittals for all of the defendants
were won.
More specific tactics included
successful pre-trial motions that
the prosecutor could not call it
self "the government" and that
the jury would be able to ask
questions. The 28 defendants were
also co-counsels, which meant all
could examine and c ross-examine
witnesses, make objections, etc.
The defense also made piles of
the equipment used to commit the
offense. One pile was for all the
objects contributed by the defen
dants, which contained several
negligible items. The other pile
consisted of a large amount of
sophisticated, expensive equip
ment contributed by the FBI
through its informer. Kairys also
attributed the success of the
defense to the division of the coun
try over the Viet Nam war and the
emotional issues involved. These
unique circumstances played a
major role in the temperament of
the case.

She demonstrated the progress
of women's legal rights in France
by pointing out that during the
French Revolution, a woman was
beheaded for saying women should
have the right to vote. That right
was not granted until 1945.
A clear indication of the
development of the "You've-comea-long-way-baby" Gallic male at
titude was revealed by a current
French minister who said, "II nie
semble que la femme reste chez
soi, c'est un bon chose!" (It seems David Kairys, one of the defense attorneys at the trial of the Camden
to me that it is a good thing for a 28, antiwar activists. Kairys spoke at Villanova on tactics used in the
woman to stay at home).
trial.

Page 6 • THE DOCKET • November. 1976

THE

DOCKET

Managing Editors

Kim McFadden
Faith LaSalle
News Editor

Executive Editor

Louis C. Rosen
Articles Editor

SuzanRB Black

Barry Schuster

Photography

Sports Editor

Jon Kissel

Lou Caccamo
Editor-in-Chief

John Halebian
Staff: Barbara Bodager, Bill Burd, Jay Cohen, Mary
Coun i h a n , L o r r a i n e F e l e g y , N a n c y F e l t o n , J o h n F r e u n d , J e f f
Galperin. Lillian Kachmar, Jeff Lieberman, Tom McGarrigle, Rvnee McKenna. John Marshall, Clemson H. Page,
Jr., Margeaux Rodden, M. Slotznick, Marita Treat, Rick
Troncelliti, Jeff Weeks, Bob Welsh, John White and Beth
Wright.
Faculty Advisor

Professor John J. Cannon
The Docket is published monthly by students of Villanova Law
School, Villanova, Pa. 19085. Opinions expressed herein do
not necessarily reflect the views of the university or the law
school. Unsigned editorials represent the views of the
editorial board. Any republication of materials herein is
strictly prohibited without the express written consent of the
editors.

SBA economics
The SBA has made admirable progress in attempting
to tighten up its allocation of funds to student
organizations which sometimes could care less about how
systematically they plan and budget their expenditures.
Although The Docket admittedly enjoys its share of
the beer and pretzels, we find it particularly disappointing
that substantial sums of money are subsequently spent on
such items, in large measure due to a lack of student in
terest in more substantial law-related activities. Moreover,
there are some basic problems in the procedures employed
by the SBA in its consideration and adoption of particular
expenditures.
Too many budget requests are presented, discussed
and voted upon by members of the SBA who are also mem
bers of the particular student organizations requesting
funds. Although many of these allocations may be based
upon sound judgments, the mere appearance of such poten
tial conflicts of interest tends to undermine confidence in
the integrity of the system.
One solution might be to compel SBA members, who
are also members of the particular student organizations
requesting funds, to exclude themselves from either
presenting and discussing the budget requests or from
voting upon them. It also is strongly suggested that the
SBA record which of its members are voting for or against
particular budget requests to allow an effective
examination of the impact of special interest group mem
bers.
There is an additional problem which has precluded
the SBA from more carefully anticipating future ex
penditures in that the budget for the school year cannot be
adopted until about halfway through the first semester,
when first-year students are elected as class represen
tatives.
Although there are strong arguments militating
against exclusion of first-year members from the budgeting
process by holding it earlier in the first semester, it would
not be unreasonable to at least compel student or
ganizations, which are largely managed by second- and
third-year students, to submit their requests earlier in the
first semester so the relevant informatipn would be im
mediately available for consideration.
On the whole, the SBA should continue to move
toward more systematic and organized methods of
distributing funds. Although there are difficulties involved,
the SBA should attempt to'eliminate the pervasive ap
pearance of conflicts of interest and to require student
organizations to submit budgets before the election of firstyear representatives.

Tenure politics
The creation of the Tenure Screening Committee
represents a considerable step in more effectively
evaluating faculty members at Villanova Law School.
Previously the law school utilized an especially im
precise and unstructured tenure-granting process by which
faculty members were privately notified of their unsuitabiUty. The newly instituted procedures, which include
specified criteria to assess a professor's performance (See
Page one for faculty tenure story.), will hopefully compel
tenure-screening members to exercise a more enlightened
judgment.
Although these procedures and criteria are a decided
advance over past practices, we believe that a student
member on the Tenure Screening Committee would
significantly contribute to the committee's effectiveness.
Because students necessarily possess greater op
portunities to observe and scrutinize a professor's class
performance (which is a primary consideration in granting
tenure) student input should be extended from the more
limited, current role of submitting written comments to a
defined position in the actual decision-making process.
Although the faculty has previously rejected this
proposal, primarily due to tlie personal and confidential
nature of some of the information received by the com
mittee, this attitude implicitly suggests that a responsible
law student would be unable to handle confidential in
formation. This unwarranted and unjustified assumption
necessarily leads to greater distrust of and skepticism
toward faculty members by students.
A more limited proposal than a student seat on the
Tenure Screening Committee would be the organization of
a student committee to make recommendations on tenure
to the Tenure Screening Committee based upon less con
fidential, but more student-related information.
We perceive no cogent justification for excluding
students from considering such topics as: (1) teaching ef
fectiveness, (2) contributions to the law school (beyond
regular teaching responsibilities, (3) significant scholar
ship as evidenced in legal publications and (4) con
tributions to the university and the legal profession.
In conclusion, although the above proposal of^ a
student committee possesses some merit, a more effective
approach to the issue of faculty tenure would include a
student member on the Tenure Screening Committee in
volved in the actual decision-making process itself.
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Freddy tax:
Editor's Note: the following letter
was delivered to Dean O'Brien on
the evening of the Red Mass.
Dear Dean O'Brien:

I do not hesitate to laud
Villanova Law School whenever
the occasion presents itself. I
received an excellent education at
Villanova, both as an un
dergraduate and as a law student.
I received my finest training in
law school, however, in the area of
estate law — specifically estate
and trust taxation, estate planning
and will drafting with Professor
Frederick P. Rothman. In Estate
and Trust Taxation, Prof. Roth
man accomplished the seemingly
impossible in a three-credit
course; that is, he coordinated the
income tax aspects of estates and
trusts with the estate and gift tax
consequences. Upon completing
the course, I wondered how any
lawyer practicing in the estate
area could practice intelligently
without having taken a course as
exhaustive as Prof. Rothman's.
I have since observed that most
other law schools do not offer a
course in estate and trust taxation
which covers the income tax
aspects of estates and trusts;
rather, the course is limited to
estate and gift taxation. Hence,
Villanova can boast a rather
special offering in Prof. Rothman's course.
Prof. Rothman attempted un
successfully in 1975-76 to have the
Estate and Trust Taxation cour
ses expanded to four credits. It is
my understanding that, unless the
course is expanded, Professor
Rothman may be compelled to
eliminate the income tax aspects
of the course. If such modification
occurs in the course, Villanova
Law School will have lost one of
its few special offerings. In ad
dition, the school will have wasted
the talents of one of its fmest
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ers: course comments, apathy and praise
4 credits?
teachers. The law school needs
:Estate and Trust Taxation as it is
presently taught, but within the
iframework of a four-credit course.
On behalf of the undersigned, I
urge you to exercise your in
fluence to expand the Estate and
Trust Taxation course to four
credits.
I do not know whether Villanova
Law School has a reputation for
producing lawyers who excel in a
particular field; but if Prof. Rothman should remain at Villanova,
teaching estate law in the same
manner he taught me, Villanova
will surely establish a reputation
for producing experts in at least
this one field.
Frederick T. Haase, Jr. '76
Steven M. Gevarter
Richard E. Fairbanks Jr.
Tamara S. Gordon
Robert E. Anthony
Susan B. Eisman

Judge
lauds
Docket
To the Editor;
I read the October 1976 issue of
The Docket and was very im
pressed by the professional nature
of this publication. You and your
staff are to be congratulated for a
fine job.
Joseph R. Glancey
President Judge
Philadelphia IVIunicipal
Court

The first year
Whiskey!
This culture's ethos and her themes
Drive us to the stairs of darkest dreams
Where the ascent is gravity opposed
Catabasis, damnation.
Whiskey!
Can we forget in soma or in wine
The steps eternal laid hard against the spine
Of our redemption — so our Class asserts
And fallen, lie forgotten till the dark shuts out our pain?
Whiskey!
And woeful nights, oh drive us on
Our face a skull, and all to this forgone
The staircase winks and beckons to us, infinite of scope
And while we stop to weep. The Rest go up.
Marita Treat

"Cheapshot Artists"
To the Editor:
Just a few coniments on what
might be my biggest gripe at this
law school — namely the students.
I say this in response to the article
in the last issue of The Docket
concerning course and student
evaluations. I happen to feel that
the student body in general is a
bunch of cheapshot artists.
My remarks on this are
generally
pointed
to
the
evaluations given Professor Frug.
It really is hard to pinpoint my
exact sentiments, but my feeling is
that students can almost get cruel
in these evaluations.
A case in point would be
Professor Cohen teaching Torts
two years ago. Old Arnie was
struggling, and yet instead of
trying to pick up the slack the stu
dents took the opposite tack. Not
only that, but from talking to
many other students in that class
I believe the evaluations were
horrible.
Prof. Cohen tried a different ap
proach to torts, one vastly dif
ferent from Dean O'Brien, and he
paid the price for it. Cohen would
try to stimulate classroom

discussion, and yet the vast ma
jority of students found it much
easier to sit on their fat derrieres
and expect to be entertained.
Beyond that, my own perception of
the whole class attitude was that
some how all first-year frus
trations were being taken out on
Cohen. If "Jocko" got you upset,
you took it out on Cohen.
I think much the ,same thing
happened with Prof. Frug last
year. In Con Law II it wjis again a
question of the students wanting
to be entertained. I think it was
obvious that this new subject mat
ter was difficult to teach, and yet
student reaction seemed to go
directly opposite to what I would
expect (or expect before I got
here).
I guess the secret lies in in
timidating the students. Make
them afraid of you, treat them like
children, and they'll love you,
perhaps even write poems about
you in The Docket. If you try to
level with the students, talk mat
ters over in class and so on, it is
likely they'll step all over you. ,
IVIark P. Gibney '77

Do reviewers have more fun?
By Eric Hersh
Being a law student, I oc
casionally get requests from my
college friends to let them sit in
with me for a day. In October I
acquiesced and let Bernie come
down for a day in the life of a law
student. I was ready to impress
him with how great the school
was. Bernie came early in the
morning and was duly impressed
by classes and the professors.
Something happened, though, for
on the way to the coffeeroom Ber
nie stopped to look at the career
board. His first comment was
rather astute. "The names on the
interview list are all the same." I
explained that they were mostly
Law Review students and that
only the top third of the class
received most of the interviews.
That answer didn't satisfy him,
and he wanted to know what the
career department did for the
other two-thirds of the school. I
had a good answer this time. I told
him all about Martindale-Hubble,
and the fact that, in addition, the
career department supplied lists

of names of firms. I finally did
have to admit, however, that the
lists were not of firms that were
hiring, but just firms.
Determined now to impress
him, I took him out for a quick
pizza before coming back for some
studying. Since I was deep in con
centration, trying to make up time
from my last coffee break, I was
startled when the librarian started
flicking off the lights.
Bernie looked puzzled. "Isn't it
still early? he asked.
"No," I
replied, "it's a quarter to twelve."
"It is early," he asserted.
"Well, whatever, the rules say
you have to be out of the library by
twelve so we have to go."
As he slowly packed up his copy
of Samuelson's Economics Bernie
noticed some people were not
leaving and pointed it out to me. I
had to patiently explain that the
person he noticed was on Law
Review and was allowed to stay to
do his Law Review work. Bernie
knew he had me now.

"Isn't that guy studying from a~
corporations book?"
I said, "C^'t be. It's an honor
code violation for Law' Review
students to do school work after
library hours," being careful to
not look back and be faced with
the truth. Moving out of the
library, I thought I had finished
my ordeal, but that was not to be
the case. As we passed by the
lounge' on our way out Bernie
heard noises coming from inside
and was ready to join the party. I
grabbed him by the arm and told
him that it was the Law Review
cocktail party, a closed party, but
that he wasn't missing anything
because who would want to go to a
cocktail party with the faculty
anyway. At this point I shrugged
and told him that I didn't think he
understood how law school
worked, but he assured me that he
understood quite well. He said
that in fact he would like to come
back. But next time, he asked,
"could you arrange for me to
spend the day with a Law Review
student?"

Article called
inept analysis
The article concerning "Professor's Ratings" in the last issue of
The Docket was an astoundingly inept piece of work. It was loaded with
misinformation and, even worse, omitted necessary information. Con
sidering that students are interested in the values and uses of course
evaluations and how the information is viewed by the Faculty and Ad
ministration, the article was potentially of great interest. As written, it
conveyed no real information, i.e. it was a net loss to the student body.
First, your article says that "Teaching performance has improved
significantly in the 1975-76 academic year." We would like to know how
you arrived at this figure. None of the students involved in ad
ministering and tabulating the results ever made this calculation. Nor
would we ever make it since it would have absolutely no value. It is im
possible to evaluate the performance of the faculty as a whole by
averaging their individual performances. If there are 10 outstanding
professors and 10 slugs you do not have, by averaging, a competent
faculty;,_you have 10 aces and 10 slugs. Even if valid, the comparison, at
any rate, would be incredibly difficult to make since each course
evaluation result would have to be weighed according to response, all
variables factored out and each course compared singly with the same
course given for the prior year.
The article also boldly states that "a better picture of performance
can be seen through ... an average of course ratings." This is ab
solutely false and demonstrates an unbelieveable misconception about
the evaluation forms. They are course evaluations; not professor
evaluations. Yes, we know that a professor is 90% of the course. But we
also know that Frug Con. Law is not the same as Frug Sex
Discrimination and no measure of any value is gotten by averaging. Is
there anyone, other than The Docket, who really believes that each
member of the faculty is equally competent to teach any course; that
one will receive the same average evaluation regardless of what he
teaches?
The Chart on Page 11 produces the data that The Docket thinks is
valuable. It is virtually incomprehensible and, even if understood, gives
no information of any value. It assigns numbers, meaningless in
isolation, to professors and says nothing at all about the course which
was, after all, merely the subject of the evaluation. Based on Packel's
100 percent evaluation would you take him for Corp. Tax? Do you, The
Docket, maintain that performance is unrelated to the course taught?
The Docket reports that faculty members state that the poll is "too
unreliable to be relevant." Here, at last, we see the germ of what could
have been a worthwhile story. Does the faculty really believe that
Schoenfeld's efforts were respected by a majority of the students? If the
poll is unreliable, as they claim, it follows that they believe that the
facts are different than what the poll indicates.
Do they believe that Frug taught Civil Pro. well and actually
received student acclaim? Do they believe that Hyson's Environmental
Law is receiving the high marks that it did in the past? How reliable
does the poll have to be before it is acceptable to these nameless naysayers? We suspect that these people who choose to ignore the poll are
the same ones who refuse to improve their shoddy teaching per
formance, term after term.
Unreliability can be factored out of a statistic by allowing for a
"margin of error." Normal margins are five to 10 percent. A truly
unreliable statistic that samples over 35 percent of the population
might deserve a margin of 20 percent at the most. The article did not
mention, regarding this claim of unreliability, that if you crank in a 50
percent margin of error, the three courses named emerge as dogs. The
allowance of this unnecessarily large margin of error renders the
results reliable regardless of what members of the faculty "feel."
We feel that this article inaccurately depicted the results of the
course evaluations in that it attempted to interpret the results rather
than merely to report them. The article also averaged data which, when
averaged, lost all meaning. Perhaps the greatest error was the failure to
check out the necessary sources, i.e. the SBA members involved with
the evaluations.
iVfike Reed, Linda Salton, IVlembers of the Student Bar Association

Apathy criticized
be run in the future?
To the Editor:
Much more than my feelings of
On October 18 a meeting of the •personal pique are involved. If we
Curriculum Committee was held are to offer ourselves to the world
which was open to the student as members of a "learned
body. Two non-member students profession" we must assume the
attended. On October 20 the Long responsibility that comes with the
Range Planning Committee held a territory. Already, even while
similar meeting. One non-member "merely" enrolled as students, we
student attended. Other Com are part of the legal process. And
mittees have been and/or will be we ow^ a duty to that process to
having simileir meetings.
participate to whatever extent is
Is it possible that no student possible. It is simply not enough
has any complaints, criticism, obr for us to be the passive recipients
servations or ideas about what is of the collected knowledge of the
taught here? Or how it is taught? faculty and the textbook writers.
Or how this school is run? Or will
Andrew Halprin '78
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How to ace a first year exam
by frederick p. rothman
Notice that it's one of the guys who doesn't teach
the first year courses who is sounding off on tech
nique for taking first-year examinations. My com
ments may lack credibility. In addition, they do not
necessarily reflect the opinions of my colleagues,
particularly those who do teach first-year courses.
Read the question carefully. Focus on the
question being asked. You are going to have to ad
dress yourself to that question at some point; why
not at the beginning of your answer? If you were
writing an interesting murder mystery (a la
Professor Dobbyn), you would want to save the best
for last; but in a law school examination it is easier
for the grader to follow your analysis if he knows
your conclusion first. You would be surprised how
many students write for hours without ever finding,
much less answering, the question.
Now that you know what you are going to have to
do (answer the question), you should suppress the
impulse to begin to write. Before you read the first
paragraph of the question, the person on your left
will be writing. And before you find the issue, it will
seem that most of the class is on its second bluebook. Stifle your pen for one-quarter of the time
suggested for answering the question. Often there is
no single' correct answer; and if there is one, it
counts for nothing without analysis. Decide first
what you want to say. This requires that you deter
mine which facts go with what issues and which
facts are irrelevant. That's right, professors are
trick.\; not all the facts are relevant.The lawyer in
practice comes across irrelevant facts; so must the
.examinee.
Don't Assume
Worse than the irrelevant fact is the missing
fact. If you discover that you must have additional
information, explain why you need it. Don't assume
the fact that makes resolution of the question easy.
Give alternate assumptions and the analysis that
follows from each. Under no circumstances should
you assume facts which are not necessary in order to
answer the question.
The issues often have logical order. Would it not
aid communication if you could ascertain and then
follow that order? For example, there has to be a
duty before there can be a breach of a duty. If there
is uncertainty as to whether there is a duty and also
as to whether certain conduct constitutes a breach,
consider the uncertainties in that order.
Many of the fast starters err by discussing all the
points which are suggested by facts in the question.
This wastes time. Often the significance of what the
instructor is really Etsking doesn't sink in until the
student's stream of consciousness is near com
pletion. By then, there is insufficient time to do an
adequate job.
You should go into the examination with an over
view of the course so that you can direct your at
tention only to those points which need to be dis
cussed in analyzing the question. The best answers
tend to be comparatively short, to the point, well or
ganized and analytical. They reflect more than the
student's understanding of the substantive law and
ability to appreciate the significance of facts; they
also reflect the ability to exercise common sense.
If the answer states a point of law which is in
conflict with common sense, the writer notes the
conflict and presents arguments as to why the law
ought to be changed. If the writer finds the law to be
unsettled in that there are two or more positions
taken by reputable authorities, he states each of the

.av

/

diverse positions and then explains why he favors
one of them.
Pretend the Grader is a Dummy
Do not restate the facts; this just wastes valuable
time. The grader can read the question. State the
issues in lawyerlike fashion. Bring into your analysis
of the issues those facts which bear on those issues.
Pretend that the grader is not the learned professor
who taught the course. Instead, pretend that the
grader is a non-legally trained adult. Explain the
concepts that are relevant. Define terms of art.
Don't leave out any steps in your analysis. Don't
discuss irrelevant exceptions or qualifications to a
rule unless you are arguing by analogy.
Law professors are notoriously difficult to im
press. If you know every case 6y name and can recall
the last detail of every hypothetical, keep it a secret.
Poor spelling and grammar are not merely dis
tracting; sometimes they preclude communication.
And, if your handwriting cannot be read or your ab
breviations cannot be interpreted, there may be
nothing on which to base a grade. Even if your hand
writing can be read, but only with great difficulty,
this may impede the process of communication to a
point where your grade is adversely affected without
the grader being conscious that this is having any ef
fect. Some instructors will attempt to have the
registrar contact you to break the code. Others take
a "tough luck Charlie" attitude. Even if you cannot
type, you can print.
Don't Bluff
If you get to a point in your analysis where you
cannot remember a particular legal principle, don't
try to bluff. Indicate your recollection and then
analyze the issue using alternate answers to the for
gotten point. Don't omit the issue entirely, since rec
ognition of the issue often earns substantial credit.
If you run short of time — and this happens all too
often, more by those who start to write before they
have thoroughly analyzed the problem — copy your
outline into your bluebook with a short note to the
grader; Have only 5 minutes left for this question."
Do not give the question all the time you think it
needs. Getting an Ace on that question and failing
the rest of the examination will not put you near the
top of the class.
Naturally, there is an exception. If the examiner
has suggested that you spend 90 minutes on a
question and you have answered it with ease in 10
minutes, stop, reread the question, and see if there is
not another point which the examiner may want you.
to discuss. This prociess is especially important
(Continued on page 9)

Clinical programs:
how-to courses
By LILLIAN KACHMAR
The Community Legal Services
(CLS) Program is one of the
clinical courses offered at Villanova Law School which allows
the student to develop skills in
dealing with clients with a variety
of civil law problems. Students in
the program work as volunteers
for the Delaware County Legal Assistence Association (DCLAA)
which was established to deal with
the civil problems of the poor.
The CLS Program has a
maximum enrollment of 35 stu
dents, with 32 students presently
participating, plus eight third-year
student supervisors. The course
spans two semesters and requires
the student to participate for both
semesters in order to receive
credit (one credit per semester).
The program begins with an
orientation period which lasts
about four weeks, during which
students meet a couple of nights a
week for lectures in preparation
for duties they will assume.
Client Intake
After orientation, the student
begins client intake, and is ex
pected to (1) follow-up the ceise
with any necessary research, (2)
negotiate to determine if the
client's case can be settled short
of litigation, and (3) prepare for
litigation should negotiations fail.
Formal litigation is handled by
practicing attorneys or third-year
students certified in accordance
with Pennsylvania Supreme Court
Rule 11.
Second-yeaV students work under.both the supervision of a thirdyear student, who has previously
participated in the program, and a
practicing attorney from DCLAA.

The student is able to develop a
small degree of expertise since the
Association is divided into
specialized areas of the law; for
example, housing, family law, con
sumer law, income maintenance.
The CLS Program contemplates
a parallel structure of supervision
and guidance for participating stu
dents. One facet of the program is
described above with the student
working in the DCLAA office.
There are two such offices, one in
Chester, the other in Darby. The
other is on-campus activity which
requires students to meet in small
groups intermittently with
Prof. Wenk, faculty director of the
program, and their third-year stu
dent supervisors to discuss their
progress, review cases and develop
critiques based on their ex
periences.
The third-year student super
visors play integral roles in the
CLS program. These students who
number between six to eight are
selected by Wenk and out-going
supervisors for summer positions
in the DCLAA.
Experience Counts
Due to their previous par
ticipation in the program and their
additional training during the
summer, the third-year students
who supervise new members of the
CLS program are intimate with
the functioning of the DCLAA and
the CLS program.
Their experience and guidance
can be invaluable to second-year
members.
In addition, third-year student
supervisors receive two credits,
(Continued on page II)
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SBA BUDGET ADOPTED OCT. 21
1976 Allocation
1975 Allocation
SBA
400.00
500.00
Symposium
300.00
400.00
Spring Extravaganza
450.00
450.00
TGIF'S
500.00
500.00
Special Events
578.00
Mixer
624.39
50.00
Operating Expenses
474.24
300.00
Extra Funds
30.00
Academic Comm.
15.00
•
Spring Election
100.00
125.00
School Show
3,472.63
2,325.00
TOTALS
Organization
LSD
BALSA
Women's
ICC
Rugby
Lawyers' Guild
CLS
Int'l Law
Docket
Basketball
TOTALS

»

230.00
278.00
•705.00
305.00
282.00
329.00
423.00
188.00
•
•

2,740.00

365.00
150.00
340.00
-

100.00 .
200.00
245.36
275.00
50.00
60.00
1,785.36

In addition to the above budgets, the following organizations have
already received funds:
150.00
Women's
60.00
ICC
200.00
Uugby
90.00
Guild
40.00
Int'l Law
310.69
Orientation
52.32
SBA Office Expense
903.01
TOTALS

SBA adopts budget
(Continued from page I)
Although the SBA has taken a positive step in
improving the budgeting process, a few problems
still exist. Anguishes Becker: "People here are very
loose in the way they get things done. Organizations
sae something they work on in their spare time.
You're here to go to law school and not to run an In
ternational Law Society. It's not like college where
you have somebody who hangs out at the union
building all day planning activities."
And finding out what the students want is a real
problem, according to Becker.
"We can't get many responses on our questions
and evaluations," he explained. "Students here are
apathetic. They don't want anything and you can't
raise any reaction in them."
Conflicts of Interest?
Another problem is a possible conflict of interest
of some SBA members, i.e., SBA members who are
also members of other student organizations voting
on the amount of funds to be allocated to that
organization. A rule was recently proposed, that
SBA members who also belonged to other groups
could not present budgets of those organizations to
the SBA. This proposal was tabled by the SBA and
probably will be raised again next semester.
But in the meantime, this year's budget has been
approved with these special interests present.
Becker feels that some sort of interest in a school
this size could never be eliminated. And, he noted, "I
don't think it affects our budget. I can defend any of
the allocations as being fair."
To what extent past funding may have been in
fluenced by special-interest voting is difficult to

determine due to the SBA policy of not documenting
how each member voted on the various allocations.
Dissents may be registered at the discretion of the
individual member, but this is not always done.
Budgeting Delay
An additional problem in the budgeting process
is that the budget for the school year is not actually
adopted until about halfway through the fall
semester. This year's budget was not approved by
the SBA until October 21. This delay is the result of
the SBA's policy of not drafting the budget until af
ter first-year students are elected to the SBA in the
sixth week of the fall semester.
In the meantime, the SBA is forced to make
piecemeal allotments, a procedure which doesn't
lend itself to organized budgeting. Becker feels that
this practice is justified, however.
"It would be wrong to take first-year students out
of the budgeting process," he asserted. "Even
though they don't know much about budgeting or the
organizations here, by letting them work on the
budgeting process, they're more knowledgeable
about what's going on and they feel more a part of
the organization."
Becker rejected the suggestion of drafting the fall
semester's budget in the previous spring, stating; "I
can't get the organizations to plan for November
what they're going to do in January, let alone get
them to plan in May what they're going to do the
following September."
A proposed amendment to the SBA constitution
to elect first-year representatives earlier in the fall
semester was defeated in the recent student elec
tion.

How to ace a first-year exam
(Continued from page 8)
where you don't have to hit the other issues because
of the reasonable conclusion you came to with re
spect to the threshold question. Arguendo, decide it
the other way.
Generally, the issues are not clearcut. Each
party can usually raise some nonfrivolous argument,
even where it is not likely to succeed. Make it a
point to look at all sides of each issue.
Reread Your Answer
When you finish your answer, take a couple of
minutes to reread it. That missing not can be
critical. The grader does not know that you meant to
put it in. You may also find an inconsistency in your
answer.
If on rereading the question and your answer, you
see an error, do not rip the pages from your
bluebook. Put a note at the beginning of your answer
which sets forth your sad discovery. Label your
original answer "minority opinion," and at the end
state the new majority opinion, incorporating the
prior analysis where you can.
Now for a word on the grading process. As far as
I know, there sire no curves or quotas. No one has to
fail or get a D, and no grader is limited in the num
ber of honor grades he may give. The Ace is the best
that a law professor can expect of a law student un
der exam conditions. You are not in competition
with the instructor. He has spent more time thinking
about the subject than you. In addition, he wrote the
examination and knows what issues and traps it con
tains.
You are not in competition with your classmates
either. The grader starts with a fairly accurate con
cept o'f what is the best student performance he can
rightfully expect — the Ace — and what kind of an
swer would be professionally competent — the gen
tle person's hook. You are also not in competition
with the prior year's class. If your examination is
harder — and to the examinee, his exam is always
harder — then less can be expected.
If this year's examination is easier, then more
can be expected. And if this examination is unfair,
then it is equally unfair to everyone in the class. The
instructor should recognize this by the time he
finishes grading and he can take it into account
before he submits his final grades.
Imperfect Measure
Most of the law school community appreciates
that grades are not what they are cracked up to be.
Few instructors will maintain that they can predict
a student's potential to be a competent or out
standing lawyer based on a thrfee-hour examination.
Students have abilities and perceptions which are

not reflected in the way they take an examination.
Exam conditions are different from the environment
in which law is practiced. Many students receive
their worst grades in courses in which they put the
most time and in which they learn the most. The
examination system has its faults. Until the faculty
finds a more accurate system, anonymous written
examinations which are administered under time
pressures will be with us.
My suggestions are hard to implement.
Organization, analysis, ability to compose an
English sentence, as well as the ability to stifle one's
pen — they all sound reasonable, if not easy. But
when the clock is running and the words are not
flowing and you are having difficulty in getting a
handle on the issues, knowing the "how-to" may not
be sufficient.
The remedy to this problem is also easy to state;
in your study groups and in your outlines, practice
verbalization of the legal concepts. If you try to ex
plain proximate cause or promissory estoppel for the
first time, the process is difficult and time con
suming. The second time is much easier and faster.
Don't wait for the examination to make your initial
attempt to state the concepts.
Now For "The Gold"
The last bit of advice is perhaps the most im
portant and the least likely to be heeded; turn your
brain off by seven o'clock on the night before the
examination. Cramming puts your brain under un
usual strain. Give that computer time to sort things
out. It will work better for you the next day and it
will permit you to get a decent night's sleep. You
will need it.
You will also need some food. Eat something
before the exam. I got hooked — no pun intended —
on steak. Some believe that chicken soup is best.
If you are physically not up to taking the
examination, let the administration know before the
examination starts. Exercise good judgment. Don t
wait for the grades to come out. Your excuse will
sound like an alibi.
It is unlikely that you will Ace all of your
examinations. Those that you Ace will, of course, be
due to the fact that you appUed my advice to the let
ter. And on those you do not, obviously — ("ob
viously" is a word used by students when a concept
is all but obvious, as is indicated by the fact that
they can't think of a reason) — you have failed in the
application. But in all of your endeavors, I wish you
good luck.
P.S. When one of my colleagues tells you that he
disagrees with my suggestions, remember his view
— at least on his examination!

Suzanne Hahn, (left) reference librarian at the law school for thre.e
years, is now head librarian with the Philadelphia law firm of
Schnader, Harrison, Siegel and Lewis.

Hahn books new job
By KIM McFADDEN
Susanne Hahn, a familiar mem
ber of the library staff, bid
farewell to Villanova Law School
on October 29. A member of the
library staff for three years, and
reference librarian for the past
year, Hahn relinquished her post
to assume the position of head
librarian for the Philadelphia firm
of Schnader, Harrison, Segal and
Lewis.
Hahn received her B.A. in
English from the University of
Pennsylvania. After raising a
feimily, she decided to return to
work as a professor of business
English at the Institute of Com
puter Sciences in Philadelphia.
Her interest in library science,
sublimated after graduation from

college, was satisfied by graduate
studies at Villanova's Graduate
School of Library Science. While a
student on the other side of the
tracks, Hahn worked in the law
school library and was promoted
to reference librarian upon com
pletion of her studies.
The administrative responsi
bilities inherent in her new
position are challenging prospectives for Hahn. Although anxious
to commence this phase of her
career, Hahn departed with
gratitude for the experiences
Villanova Law School has offered
— the pleasure of working with
students, friendships of staff and
professors, and the career op
portunities which made her new
job a reality.

Minority career day
By VELMA BOOZER
The third annual Law Career
Day for minority students was
held at Temple Law Center,
November 6. The event was spon
sored by the Black American Law
Students Association and Puerto
Rican American Law Organization
chapters of Villanova, Temple,
Penn and Rutgers (Camden).
Legal representatives from the

minority community were on hand
to discuss opportunities in the
legal profession for minority at
torneys, and workshops were held
on topics of special concern to the
minority attorney. The event was
open to law students as well as un
dergraduates contemplating legal
careers.
(Continued on page 12)
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Prof, comments on admissions
Editor's Note: Prof. Lurie is chair
man of the committee on ad
missions.
By Professor
Howard R. Lurie
Robert L. Knauss, the dean of
Vanderbilt Law School, is quoted
in the 1976-77 Prelaw Handbook
as saying; "Whether the law
schools like it or not, they have
become at least the initial gate
keepers for entry into the legal
profession. A student denied ad
mission to law school is virtually
denied
admission
to
the
profession."
That fact, coupled with recent
allegations in the press of cash
payoffs being used to purchase ad
mission to area medical schools,
suggests that an explanation of the
admissions policy and procedure
at Villanova Law School might be
of interest to students and alumni.
Admissions at Villanova are
controlled by the faculty through
two separate faculty committees
— the Admissions Policy Com
mittee and the Admissions Com
mittee. The Admissions Policy
Committee (which has student
members) recommends policy for
approval by the faculty and
reviews the application of that
policy by the Admissions Com
mittee. The chairman of the ad
missions committee is responsible
to the dean and faculty for all
aspects of the admissiofis process.
All decisions implementing
faculty policy are made by the
chairman and the committee.
The actual day-to-day operation
of the Admissions Office is
delegated by the chairman to the
Admissions Officer, Sandra
Moore. Moore, who is responsible
to the chairman, reads all ap
plications, handles most of the

correspondence relating to ad
missions, interviews applicants,
and speaks for the committee to
applicants.
2,000 applicants
In each of the last three years
Villanova has received over 2,000
applications for the 220 places
allocated to the entering class. On
the basis of the Law School Ad
mission Test (LSAT) scores and
undergraduate grade point
averages (GPA), about 90 percent
of the applicants could be ex
pected to attain a C or 2.00 GPA at
Villanova Law School. Thus, the
task of the Admissions Committee
has been to select from the many
qualified applicants who are
available the few who will be ad
mitted.
The task is eased somewhat by
the knowledge that almost all ap
plicants have applied to more than
one law school and may be ac
cepted by more than one.
Therefore, the committee may of
fer admission to at least 450 ap
plicants to fill a class of 220.
(Even Harvard admits between
750 and 800 applicants to fill a
class of 540.)
Even after eliminating from
serious contention the ap
proximately 400 applicants who
could not be expected to succeed if
admitted, the committee still
faces over 1600 applications.
Should the Committee simply take
the top applicants on the basis of
LSAT scores and CPAs alone?
Even if it decided to do that it
would have to decide how to
weigh the t\yo factors. Is an ap
plicant with an LSAT of 700 and a
GPA of 2.00 better than, the same
as, or poorer than an applicant
with an LSAT of 600 and a GPA of
3.00 (or an LSAT of 500 and a
GPA of 4.00)?

Most applicants, since the age
of six, have done nothing on which
they can be judged except go to
school for 15-1/2 years. A ranking
of applicants by index number is,
therefore, a satisfactory way to
rank most applicants. When other
information upon which an
evaluation can be made is
available to the committee, it is
used to move an applicant up or
down on the index ranking ladder.
Thus, in accord with faculty
policy, the Committee on Ad
missions may admit an applicant
whose GPA and LSAT are not
superior when the information
available to the committee in
dicates that these factors do not
accurately portray the applicant's
potential for law study.
Likewise, the committee may
admit an applicant whom it feels
can make a special contribution to
the law school or society. In
making these determinations the
Committee relies on letters of
recommendation, extracurricular
activities, and experience acquired
in business or industry, the Armed
Forces, or the community. Be
cause the committee has no scien
tific way to measure or evaluate
these nonquantifiable factors, its
collective judgment is simply the
sum of the individual subjective
judgments of each member.
Early Deadline
Concurrent with the decisipnmaking process is the procedural
aspect of admissions. At Villanova
this pEist year, applications were
accepted beginning in the fall and
continuing through January 31.
Applications postmarked after
that date were normally returned.
The use of a fairly early ap
plication deadline gave the com
mittee a picture of the entire ap-'
plicant pool. It also enabled the
Admissions Office to announce
initial decisions on March 15. On
that date applicants were ac
cepted, rejected, or invited to a
waiting list. Thereafter, and con
tinuing through registration, ap
plicants were accepted from the
waiting list to fill vacant seats in
the entering class.
The admissions process this
year produced 228 registered

first-year students. Of this num
ber, 83, or 36 percent, of the CIEISS
were women. Fifteen members of
the class were members of
minority groups. Presently
available statistics indicate that
the mean (average) GPA of the
class was 3.22 and the median
3.27. The mean LSAT was 619,
Eind the median 624. These figures
reflect no significant change over
those from the last two years.
On the basis of permanent
residence, the class contains
students from 25 states. Ninetyseven undergraduate colleges are
represented, with the University
of Pennsylvania being the greatest
contributor and Villanova Univer
sity second. Although statistics on
age have not been kept in past
years, the suspicion that more
older people are entering the Law
School may be true. Ap
proximately 23 percent of the
present first-year class is 25 years
of age or older.
Regression Formula
Fortunately, statistical studies
are capable of producing a "re
gression formula" that will allot to
each of these factors a weight
which shows the greatest
correlation with success at
Villanova Law School based on the
past performance of Villanova
students. By converting these two
numbers into a single "index"
number the committee is able to
compare applicants on a single
scale by index numbers.
To the extent that grades and
LSAT scores are a valid measure,
the use of the index number alone
is a good device for selecting ap
plicants to be admitted. The Ad
missions Committee uses the in
dex numbers initially to divide the
applicants into three categories:
(1) those with extremely high in
dex numbers who will be admitted
unless their application materials
contain information reflecting ad
versely upon them; (2) those with
extremely low index numbers who
will be rejected unless their ap
plication materials contain in
formation indicating that their low
index numbers should be dis
regarded; and (3) those whose in
dex numbers are neither ex
tremely high nor extremely low.

Prof. Howard R. Lurie
The "Middle" Analyzed
Although all apphcations and
supporting materials (except term
papers, etc.) are read completely
by the admissions officer, the Ad
missions Committee reads only
those in the middle group, and
those from the high and low
groups which are referred to it by
the admissions officer. It is with
respect to this vast middle group
that the really difficult decisions
must be made.
Once grades and LSAT scores
have been considered, how does
one compare applicants? Should
the committee favor one college
over another, or one major over
another? Should local residence
be favored over distant residence?
Should preference be given to
relatives of alumni, or the sons
and daughters of judges and
lawyers? Should those from
wealthy families be favored in the
hope of generating significant
financial contributions to the law
school to keep tuitions low and
provide scholarships for the
needy? Should the committee
favor those who come with recom
mendations from the large law
firms that we hope will hire our
graduates? Should women or
minority groups be favored over
white males?
Except to the extent that the
faculty has established a policy
otherwise, the Admissions Com(Continued on page 12)

Alumnae share experiences
Three recent women graduates of the law school discussed their ex
periences in the job market with students recently. They were (from left
to right) Linda K. Caracappa, '74; Janey G. Perry, '75; and Deborah F.
Cohen, '75.

Starting salaries

By BARB BODAGER
For those of us in the bottom 90
percent of our graduating class,
the outlook is bleak. So says
James Kilmer, of David J. White
and Associates, Inc., a Chicagobased management firm.
Kilmer made his statement in
an article entitled, "What you
can expect your first year out" in
the October issue of Student
Lawyer magazine.
Basically, inflation is the cause.
Many legal salaries are rising only
one-half as much as the rate of in
flation, and people getting those

jobs are lucky to get that much.
Fringe benefits are on the rise,
though, with dental insurance
becoming the most popular. Cor
porations are offering the best in
fringe benefits, with law firms
about $1,000 behind.
The increasing number of
graduates law schools are turning
out doesn't help the job seeker
either. As expected, the glut of
lawyers is causing firms to offer
less to recent graduates. Kilmer
notes that even if $700 per month
seems low to you, there are a num(Continued on page II)

By NANCY FELTON
Three women attorneys met
with students recently to share
their experiences and attitudes
toward the legal profession. The
evening discussion was planned by
Joan Carroll and Claire Paine un
der the auspices of the Villanova
Women
Law
Students
Association. The tiiree — all
Villanova graduates — were Janet
Perry '75, now an associate at Pep
per, Hamilton & Scheetz, but a
clerk last year for Judge Spaeth of
the Pennsylvania Superior Court;
Debbie Cohen, '75, an associate at
Pepper, Hamilton & Scheetz; and
Linda Caracappa, '74, who is the
first woman assistant district at
torney in Bucks County.
Caracappa remarked that her
CIEISS at the law school was the
first to make the "jump" in the
number of women admitted, from
eight to 25 (about 10 percent of the
first-year class). She feels that a
woman practicing in Bucks
County is more visible than in a
city like Philadelphia.

Aside from being a woman, it is
hard for any young attorney star
ting out. This is especially so in
the area of criminal law.
Caracappa found that in her con
tact with the police, clients, jury,
etc., an initial reaction to her
being a woman was typical; it
didn't last once attention was
directed to the problem at hand.
Caracappa's advice to an attorney
starting out was to "maintain
credibility." Be serious, and admit
if you don't know something.
In looking for a job, Caracappa
said the type of job is less im
portant than the people you work
with. She enjoys her work and
finds that she is not "pigeon
holed" to certain types of cases.
She finds the court an "intimate
situation," and admonished again
that as a starting attorney you
must be yourself.
Janet Perry spoke about her ex
perience as a clerk for Judge
Spaeth. She found being a woman
less a factor to be dealt with than
might be expected. But she related

the case of a judge who refused to
hire a woman clerk. When a
woman interviewee confronted the
judge with this, he hired another
woman (the typical 'assertive v.
aggressive' dilemma.)
Perry's opening comments
focused on how to get a clerkship;
apply early, exhibit writing skills,
include substantive letters of
reference with your application,
and choose the type of clerkship
you want (trial or appellate).
Debbie Cohen focused on the
character of Pepper, Hamilton, a
large Philadelphia firm and one
with an unusually large number of
women — 16 out of 96. She
stressed the variety of people
there and said she found it a place
where women are respected. She
noted the importance to her of
having contact with and support of
other women.
After these opening capsules,
the discussion was directed to the
law as a time-consuming
profession, and the demands of
(Continued on page 12)
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Superbowl truly "mper"

Taney-More "B" outlasts WSA, 25-20
By RICK TRONCELLITl

With 1:08 left to play, Phil Kataukas (left) crosses the goal line, giving
WSA a 20-19 lead. Yet the smile on the face of TMB's player-coach
Jon Kissel as he accepts the championship trophy shows WSA's lead
was short-lived.

Most superbowls have turned
out to be anything but super.
Green Bay dominated, as did
Miami and -Pittsburgh. Cardozo
Ives ruled as the Boston Celtics of
flag football. But the 1976 Garey
Hall Superbowl will rank for those
loyal flag football fanatics as the
most exciting of all championship
games. The winner was TaneyMore "B" by a 25-20 score, but
Warren-Stern "A" wishes only for
one play more.
On paper, the teams lo6ked
evenly matched. The WSA Team
looked like it was in peak form.
The team has rolled to an easy
playoff victory and was out to
avenge its only regular season
loss, which came at the hands of

.
their opponents.
TMB, though, had suffered a
terrible misfortune when ace
receiver Brad Bury broke his hand
in a pre-game practice the
previous day. He was a doubtful
starter at gametime. TMB had
been in the finals the previous two
years, but had come up short both
times. The thought went through
the minds of players, officials, and
fans. Would they choke again?

"How-to" courses at VLS
(Continued from page 8)

one for each semester that they
perform in their supervisory
capacities, provided they par
ticipate both semesters.
According to Prof. Wenk, no ex
pansion in the CLS program is an
ticipated and no expansion is pos
sible without more faculty par
ticipation. With respect to student
motivation for participating in the
CLS program Wenk questions
whether it is attributable to "in
terest in poor people, or interest
in experience per se." But regard
less of motivation Wenk recom
mends student participation in
clinical programs. He believes
that "experience with the clinical
program enlivens a student s
course experience."
Another clinical program avail
able at Villanova Law School
is Clinical Practice in Juvenile
Justice. This program has a
criminal law orientation and is ex
clusively for third-year students.

Participating students are cer
tified under Rule 11 and can prac
tice as attorneys representing
juveniles in Delaware County s
Juvenile Court. The program for
the participation of the Public
Defenders office in Media, which
provides the clients, and Professor
Packel, faculty supervisor, who
selects the cases to be dealt with
by the students.
20 Student Maximum

The Juvenile Justice Program
has a maximum enrollment of 20
students. It is a two-credit course
which lasts only one semester.
The program calls for two hours a
week in class sessions, with the
clinical work serving as a
replacement for a formal
examination.
Class sessions include lectures
on Juvenile Law, several
simulated trials of juvenile cases
and some discussion of the cases
students are handling.
Students form teams of two,

Starting salaries
(Continued from page 10)
ber of graduates who would jump
at the offer. The number of unac
credited law schools springing up
from nowhere would tend to sup
port the fact that applying to law
school "is a popular campus pasttime." There is a trend, though,
which indicates the applications
are leveling off.
Bright at Top

For those, fortunate 10 percent
above us, the situation is a bit
brighter. They are still being of
fered attractive salaries from
firms, corporations and the
government. There have been
some difficulties, however, where
some recent honor graduates of
prestigious schools have not yet
found positions.
The white male who graduates
in the lower half of his class or is a
night-school graduate can
probably expect the lowest star
ting salary. The most attractive
student to corporations, Kilmer
finds, is the Spanish-surnamed
female who graduated in the top
25 percent of her class.
Some small, urban firms have
been offering $25,000 for top legal
aid, but that certainly isn't the
norm.
If New York, Philadelphia, or

Washington, D.C. are your targets,
here's what you can expect:
New York

Law Firm, Non-Patent
LOW
• $12,000
MEDIUM
18,000
HIGH
23,000
Law Firm, Patent
LOW
15,000
MEDIUM
20,000
HIGH
24,000
Philadelphia
Law Firm, Non-Patent
LOW
12,000
MEDIUM
15,500
HIGH
Law Firm, Patent
LOW
l^'^OO
MEDIUM
16,500
HIGH
Washington, D.C.

Law Firm, Non-Patent
LOW
13,500
MEDIUM
17,500
HIGH
21,000
Law Firm, Patent
LOW
, 14,500
MEDIUM
18,500
HIGH
25,000
The complete salary survey, in
cluding all major geographic areas
with salaries for several years' ex
perience, may be ordered from
David J. White and Associates,
Inc., 2 North Riverside Plaza,
Chicago, 111. 60606.

with each team being assigned two
cases a semester. Upon being
assigned a case, students must
contact the client and make ar
rangements to meet. Usually stu
dents use the Public Defenders of
fice in which to conduct the in
terview. Packel closely supervises
the students and their dealings
with clients.
Few Real Trials

Although only about three to
four cases a semester actually go
to trial, when students do try
cases Packel goes to court with
them in order to satisfy Rule 11
requirements for criminal cases.
According to Packel, there are
three goals of the program; (1) to
teach a substantive course in
Juvenile Law; (2) to allow stu
dents to actually work in the field
under close supervision; (3) to
develop and refine a student's
lawryering skills, i.e., interviewing
techniques,
investigation,
negotiation with the district at
torney and sentencing procedure. •
Packel says that he tries to
select cases which have just been
submitted to the courts by the
police so that a student can follow
the case through in the course of
the semester. Juvenile cases by
nature are processed quickly and
can begin and end in the course of
a few months.
Good Reaction

According to Packel, the
response of the judges and the
probation staff of Delaware
County has been very favorable to
the students' performance in the
program. He further noted that
the courts and the district atattorney's office have been
cooperative and have worked with
the students.
Packel
commented
that
although he would like to see the
expansion of clinical programs in
the law school, "Clinical programs
are very expensive and consume
much faculty time."
This, he says, accounts for the
limited number of students in his
program and the limited number
of cases they are alloted. Packel
further observed with regard to
clinical programs generally that,
"it is difficult to find a good
vehicle for a clinical program.
That is, a real legal problem of
some complexity, beginning and
ending in a reasonable time, so
students can see the case through
with clients willing to let students
work with them."

Rally Round Boys.

Player-coach Jon Kissel rallied
his team around him just before
game time.
"I think it would be really nice
to go out a winner after the last
two years," the mentor said in
true Lombardi-like form. Mean
while, WSA player-coach Ted
Merritt seemed to exude con
fidence as he gathered his team
silently before the opening kickoff.
The first half proved to be about
as exciting as most superbowls.
While Todd Vannett stood by
selling peanuts and lamenting the
misfortunes of his own team of
misfits, the only score of the half
came midway through. TMB quar
terback Mike Deschler found half
back Tom Bruno open on a delay
pattern against the grain for an
easy touchdown. The extra point
failed and TMB led at halftime, 60.

The second half featured a spectaculM offensive show by both
teams, while the respective defen
ses looked like that of the Eagles
in the vintage years of Joe
Kuharich. Neither team punted in
the second half, and both moved
the ball at will.
WSA took the lead early in the
half when Merritt found his
favorite target, end Phil Kataukas
on a bomb. Kataukas made a spec
tacular leaping, hobbling, catch as
he overcame the best efforts of a
leaping Kissel. WSA converted on
the extra point attempt to take a 76 lead.
TMB Strikes

TMB Came right back behind
the excellent leadership of
Deschler to retake the lead. On a
key fourth down, he hit Bury on a
corner pattern from five yards out
and the speedy receiver made a
diving catch, bad hand and all.
Then the fireworks really began.
Merritt found Ed Murphy open
out of the backfield to regain the
lead at 13-12 with jbst 2.18
remaining. TMB came right back
as Deschler found John "Mer
cury" Blum on two pass plays to
set up a one-yard run by Bruno
with 1:35 left. Bury hauled in a
Deschler toss for the extra point
to make the score 19-13.
WSA was far from finished,
however. Merritt, who was suc
cessful in avoiding TMB defensive
pressure all day, hit Kataukas
scissoring across the middle for
another score with just 1:08 left.
Merritt then hit Murphy for the
extra point and WSA forged ahead
once again 20-19.
TMB had to respond and
Deschler was equal to the task. He
executed a neat drive that w^
helped by a pass interference call
which came when a WSA defender
was whistled for faceguarding

niiivvk in the
4-V^ck end
onH Tri
Blum
zone on a bomb.
Bruno sneaked over from the one
and the score was 25-20, with only
15 seconds remaining.
This was the moment of
decision. For WSA it looked close
to impossible. But Merritt had one
more task left. He returned the en
suing kickoff to near the goal line
where Kissel, the last man back,
savagely tackled him. The
resulting penalty moved the ball to
approximately three yards away
from victory with just six seconds
left.
Last Ditch Attempt

An incomplete pass left the
clock stopped with only one tick of
the clock to go. Time for one more
play. Morritt rolled right and
found Joe Dworetzky with one foot
on the goal line. His flag was
quickly pulled as he reached back
to make the catch. Referee Nick
Caniglia, who was on top of play
all day, instantly made the call;
the ball had never crossed the
plane of the goal line. No touch
down, and TMB had won. The
winners exulted while WSA
briefly disputed the call, then left
disappointed, but certainly proud
of their great showing.
An exuberant Kissel afterwards
credited Bury, Deschler, and
Blum as the outstanding players
for the champions.
"Brad Bury did a great job with
a broken hand, and Deschler kept
his head on offense," he com
mented. "John Blum is a man of
my heart. He gave me heart failure
and caused me to scream con
stantly all year. But he played his
heart out today and never played
better."
His counterpart, Merritt, was
gracious in defeat as he drowned
his disappointment over a few cold
drafts at the TGLF.
"I'm glad it really was a super
bowl in every sense of the word,"
he stated. "I thought we had it
won three or four times. Now I
just wish we had that cham
pionship ring."

federal courts were
amused recently when third-year
student Mark Gibney sauntered
into class wearing nothing but a
leapofd-skin, bikini bathing suit.
Gibney lost a bet with Bob
Genuario as to who would win the
Villanova-Boston College football
game. As a result Gibney was ob
ligated to appear late for class in
the costume pictured above.

In the next issue
Phil Lerner on basketball
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Volleyball ends in thriller

By AL TRABILSY
and JON KISSEL
The intramural volleyball
program has become a tremendous
success after only two years in
existence. With over 150 par
ticipants, Volleyball Com
missioner Howard Heckman
boasts that the activity is the lead
ing sports outlet for the entire law
school.
Heckman, whose presence on
the field is more frequent than in
the classroom, attributes the par
ticipation in volleyball to the fact
that it is the only true coed sport
at the school.
The ten»team, two-division
league is filled with teams of equal
talent. Perhaps the premire team
in the league is Cardozo-Ives "C",
a team which went down to a
stinging defeat in last year's
championship game to TaneyMoore "A". Determined to avenge
its humiliating defeat, Howie
Heckman recruited a team with an
abundance of talent.
Bolstered by little Kent John
son, CIC spiked its way to a 9-1
regular season mark, the only
defeat coming at the hands of a
surprising Hughes-White "A"
team, lead by Erin Pub regulsu's,
Jim Staudt and Ed Murphy. After
finishing on top of Division I, CIC
was ready and waiting for a chance
to play in the championship again;
but in order to do so it had to face
and defeat the winner of the TMB
(7-3) and HWA (6-4) contest.
Unknown Quantity
Because of its first-year com
position, TMB was an unknown
entity before the season began.
However, led by conscientious
Brian Land and smiling Jin McKenna, TMB has established it
self as a futurp powerhouse. HWA
also has surprised the teams who,
at the beginning of the season
looked forward to playing them,
feeling HWA would provide
them with a sure victory. Yet with
an on-rushing locomotive type of
fense, HWA has become William
J. Brunner's pick for the league
championship.
According to Brunner, HWA is
a 5 to 3 bet due to Steve "Ozzie
Nelson" White's newly acquired
attitude toward the game. White
has shredded his "Mr. Nice Guy"
image and has attacked his op
ponents with reckless abandon,
while spiking, blocking and at
times devouring the ball.
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The battle for the playoff spots The playoffs began the week of
in Division II has been an intense November 15.
And begin they did. . . To no
one all season long. The division
lead has seesawed between WSB one's surprise CIC jammed its way
and TMA for almost four weeks. to the finals with few problems. In
The teams met head-on near the Division II, TMA and WSA met
end of the regular season. The once again. After each team win
match was very intense and ex ning one game, WSA's Ron Bolig
tremely well played. WSB came alive to spark his team to a
received a strong game from 15-1 route, despite a brilliant per
Eileen Finucane and Mary formance by Todd Vannet.
The finals were played on
Counihan, while Joe "the dog"
Dworetzky, in a Godizilla-like per Friday, Nov. 19 on a beautiful
formance, attempted to play all autumn day. The crowds gathered
nine positions at once, and in the and sipped some cold beer. Game
process became the deciding fac one featured an aggressive Kent
tor as WSB prevailed. For TMA, Johnson, towering over the masses
the defending champs, it was a dis and destroying WSA in the
appointing season. Keeping with process. Then from over the hill
tradition, captain Trabilsy came the all too familiar laugh of
managed to recruit the school's WSA's ftimed ItaliEin Stallion, R.
prettiest coed, Jackie Carrol, so Louis Genuario. Although down
attendence for their games has 12-1 and a mere 3 points from
been high." Yet, with their ex disaster, Genuario provided an im
perience and loose attitude, they petus which unleashed the savage
must be considered a threat to likes of Scott "Spikes" Aldridge
repeat as champs. Their faithful and Joe "The Dog" Dworetzky
leader, A1 "Please set it up" who rallied for 13 unanswered
Trabilsy predicts another title and points, thus sending the contest
cites Tom "The Lip" Lowry and into the third and final game.
Todd "Spiker" Vanett as keys to
Behind aggressive play and a
their hopes of repeating.
fancy Bob Welsh serve WSA
The final team to make the moved ahead 8-3. Howie Heckman
playoffs was TMC (5-5). After then began to appear from
losing its first three games the nowhere, making diving saves and
team
made a determined' devastating spikes to tie the game
comeback and finished third in at 14. A1 Trabilsy, in a stoic role
Division II.
as referee, read the tie game rules,
CIA gave its opponents the idea stating that to win, a team must
they were playing against the UN score two consecutive points. The
Olympic team with last names on serve seesawed back and forth
their rosters like lacopelli. Rod- before a Kent Johnson spike gave
den, Wolwrath and Siedniekowski. CIC a thrilling victory.

Minority career day
(Continued from page 9)

Admissions material and finan
cial aid information were available
to prospective applicants of the
participating law schools.
The morning session began with
opening remarks by Robert Ward,
the chairperson of BALSA at
Temple, and comments by the
dean of Temple Law School, Peter
J. Liacouras. Dr. Richard Adams
of the Educational Testing Service
spoke about the LSAT test and the
LSDAS service which is used by
most law schools in their ad
missions process. The keynote ad
dress was given by Charles
Bowser.
The afternoon sessions con-sisted of several workshops con-

Admissions

ducted by representatives from'
the Philadelphia-area legal com
munity. These included sessions
in juvenile rights (Judge Doris
Harris and Carl Singley), the need
for representation in the Puerto
Rican community (Nelson Diaz,
Jose Lopez, Lydia HernandezVelez, and Nitza Quinones),women and the law (Judge Lisa
Richette, Beverly Nelson, and
Germaine Ingram) and black law
firms (John Street, Austin Norris
Jr., Warren Hamilton, Arthur
James and Ron Savage).

Reimels
upsets

(Continued from pa^e 10)
By Jeff Lieberman
mittee, as a committee, is com
Oral arguments in rounds 2 and
pelled to answer each of these 2-1/2 have eliminated all but eight
questions in the negative, but may teams from this year's Reimel
allow each member of the com Moot Court Competition. A major
mittee to award such preference upset came in round two when the
as he desires in casting his in team of Grimes-Hardie and Mit
dividual vote. A definite faculty chell (semifinalists in last year's
policy encourages the committee competition) was defeated by the
to admit a number of qualified Baker-Cassidy team. Baker and
minority applicants in an effort to Cassidy were, in turn, defeated by
decrease the under-representation the McAndrews- Guidera team in
of minority groups in the legal round 2-1/2. Only one third-year
profession.
team survived rounds 2 and 2-1/2.
In a bit of a surprise, the thirdThe evaluation of each ap
plicant by the members of the year team of Dworetzky-Anderson
committee is essentially directed was beaten by the second-year
toward the question of whether the team of McFadden-Seeger. The
applicant should be judged solely following teams now advance to
on the basis of the applicant's in the quarterfinals, to be held on
dex number or whether there are January 26 at 7:30 p.m.: D'Amicoother factors which should be con Burns, Weinstein-Gallagher, Caldsidered. Other things beting equals well-Kelly, Berman-Berner, Rean applicant with a high index ber-Schwartz, Meehan-Russo, Mcnumber is preferable to an ap Andrews-Auidera and McFaddenplicant with a lower index number. Seeger.

The action is furious as Al (Cannonball) Romano (left) reaches In an
effort to pull down a loose ball. The intense effort is mirrored in the
faces of the ruggers.

Ruggers finish
successful season

By JON KISSEL
Garey Hall's rugby team
finished another successful season
November 12 by defeating
Lafayette, 13-9. The A team's final
record was five up and three down
for the fall, while the B team
ended with an impressive 5-1
showing.
The A team won its first four
games, two of these coming on late

Students
visit D.C.
Seven members of the Villanova
International Law Society went to
Washington over the November
12-13 weekend.
The Hames Brown Scott
Society of International Law at
Georgetown University Law Cen
ter coordinated the international
law program for area and East
Coast schools.'
A series of visits on Friday to
offices of practitioners engaged in
international law was the heart of
the program. Students spoke with
lawyers from federal govern
mental organizations, banks, in
ternational organizations and
private law firms.
Saturday morning and afternoon
seminars and a banquet completed
the weekend. The seminars con
cerned the Arab trade boycott
and international terrorism. Joel
Davidow, Chief of the Foreign
Commerce Section of the An
titrust Division of the Department
of Justice, spoke at the banquet of
extraterritorial enforcement of the
U.S. antitrust Laws.

Alumnae
(Continued from page 10)
putting in long hours. All three at
torneys find the solution to be a
combination of personal and
professional choice, a matter of
"pulling your weight according to
your own style."
A second issue discussed was
that of contact with women
secretaries who are "an invaluable
resource but used to idolizing
male bosses." Other topics of con
cern, over which discussion took a
lively turn, included the handling
of social contacts with fellow at
torneys, and the demands of com
bining a legal career with raising a
family.
The discussion was planned by
Joan Carroll and Claire Paine un
der the auspices of the Villanova
Women
Law
Students
Association.

breakaway scores by the law.
school Gorgeous Wonder, Bob
Goldman. On October 16, in a
scoreless battle against the
University of Pennsylvania, Gold
man took an inside pass late in the
second half, evaded two oncoming
tacklers, streaked to the outside
and then broke from the pack
while sprinting the length of the
field for the game's only score.
Credits Team
At the post-game party on that
day, a - drunken Goldman gave
credit to his team, especially the
scrum, which had engaged in
trench-like warfare throughout
the game's duration.
"They fought like hell and
generated desire when we had
nothin' gofn'," exclaimed Gold
man in between lines of the
cultural epic, "Zulu Warriors."
At this point in the season lategame winning scores were nothing
new for Goldman as he previously
scored on a breakaway in the
closing seconds against the Middletown Hybernians to secure a
13-12 victory. Besides victories
over Penn and Middletown, the A
team trounced usually weak
Delaware Law and defeated a sur
prisingly improved Jefferson Med
team, 16-4, on a late scoring spree.
Injuries Take Toll
Injuries then took their toll as
the team dropped three straight
games to Rutgers, Temple Med
and PCO. Yet, Garey Hall reboun
ded to its old form for the finale
against Lafayette. After an intense
first half, Villanova found itself
down 9-0. Then a locomotive-like
push from scrummers Al "Can
nonball" Romano and John "Kill
'em'' Keller set a new pace for the
game's second half.
With the scrum controlling the
ground game. Brad Bury
dominating the running game and
the toe of Ace Gilligan reviving
the kicking game, Garey Hall
reeled off 13 unanswered points to
post its final victory. Mike Kerwin; Dennis Abele, Loren Schrum,
Brian McDevitt and Jon Blum all
had an outstanding season.
This year's Rugby Club was cocaptained by Bob Goldman and
Frank Deasey. Deasey had been
instrumental in recruiting new
members and in organizaing the
team. His leadership qualities
combined
with
Goldman's
drinking abilities to make an ex
citing and successful team.
Garey Hall's B team ex
perienced one of its most suc
cessful seasons with five wins
against one loss. A strong showing
by the first year class has added to
the value of recent acquisition Armidillo C. Riech.

